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Company's 
future leaders 
come together 
for rigorous 
selection 
process. 

93® [pops 



^ Saudi Aramco's CEO laid out the 
company's downstream strategy 

and its path to becoming a global 
petrochemicals player based on five 
eiements: scaie, integration, strategic 
location, operational excellence and 
technology. 


Saudi Aramco is positioning itself 
to be a global leader in technology 
development, partnering with 
national and international research 
institutes to create two major research 
clusters at the King Abdullah University 
of Science and Technology and the 
other at KFUPM's Dhahran Techno- 
Valley. 


To help make the downstream 
strategy a reality, the company is 
bringing into the workforce thousands 
of talented young men and women 
and investing in their education and 
training. 


► 


Petrotech 2014 saw the coming 
together of global refining and 
petrochemicals experts with the 
number of participants reaching 
almost 3,000. 


See full story on page 3 


Saudi Aramco by the Numbers 



is the value of service procurement awarded to local companies by 
Saudi Aramco in 2013. 


I Save Energy ‘ 



Let your electronics 
sleep, too. 



Saudi Aramco looks to move ahead of 
the curve when it comes to cyber threats 
by launching a Master of Science degree 
program in Information Security. 

page 7 
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MOU promotes volunteerism, (ommunity involvement 


DHfAHRAN — Saudi Aramco 
and King Fahd University of Petro¬ 
leum and Minerals (KFUPM) signed 
a memorandum of understanding 
May 14 on strengthening volun¬ 
teer programs and societal en¬ 
gagement. 

Signing on behalf of Saudi Ar¬ 
amco was Nasser A. Al-Nafisee, 
acting executive director of Cor¬ 
porate Affairs. KFUPM was rep¬ 
resented by Dr. Mohammed bin 
Saad Al-Hamoud, vice president 
of Academic Affairs. Also in atten¬ 
dance were FIE Dr. Khaled S. Al- 
Sultan, KFUPM rector, and Amin 
H. Nasser, Saudi Aramco's senior 
vice president of Upstream, as well 
as a number of officials from both 
sides. 

The MOU is designed to es¬ 
tablish a general framework for a 
cooperative relationship between 
Saudi Aramco and KFUPM in the 
fields of volunteerism and soci¬ 
etal engagement. The two plan to 
work together to develop a model 
for volunteer work and community 
services based on global best prac¬ 


tices to cultivate a spirit of com¬ 
munity service, particularly among 
the younger generation in the 
Kingdom. 

Al-Nafisee noted that the MOU 
was building upon the strategic al¬ 
liance between KFUPM and Saudi 
Aramco that has flourished in the 
academic and scientific fields. He 
said this new partnership will serve 
as a model on academic and in¬ 
dustry partnerships in volunteer 
and societal engagement, and that 
both Saudi Aramco and KFUPM 
were working toward making the 
Kingdom a knowledge-based soci¬ 
ety with a culture of creativity and 
innovation. 

Al-Hamoud said community 
service was a key pillar of the uni¬ 
versity's mission to contribute to 
the Kingdom and that the univer¬ 
sity was aware that its responsi¬ 
bilities go beyond education and 
scientific research. 

He added that the university 
was eager to develop the spirit of 
volunteerism among its own stu¬ 
dents. 
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■ Nasser A. Al-Nafisee, right, and Dr. Mohammed Al-Flamoud, left, sign a memorandum of understanding in the pres¬ 
ence of Amin H. Nasser, standing left, and HE Dr. Khalid Al-Sultan at a ceremony last week at King Fahd University of 
Petroleum and Minerals. The MOU is building upon a strategy designed to enhance cooperation between Saudi Ar¬ 
amco and the university to promote volunteerism and community work, especially among the younger generation. 


AEC, GE launch international challenge to improve desalination 


SCOTT BALDAUF AND RASHID KAHN 

DAMMAM — The Aramco Entrepreneur- 
ship Center (AEC) and GE Ecomagination 
have launched an open global technology 
challenge to improve energy efficiency in sea¬ 
water desalination. The $200,000 challenge 
will be awarded to four winners at a prize 
of $50,000 each. Part of the agenda of this 
global contest is to encourage the Kingdom's 
entrepreneurs/innovators to propose new ef¬ 
ficient low-cost desalination technology so¬ 
lutions that can be readily deployed creating 
new innovative local businesses. 

AEC encourages innovators to submit 
their proposals to www.ninesights.com/com- 
munity/ecomagination. The deadline to sub¬ 
mit entries is July 16, and winners will be 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, April 18, 2014 - $ 105.40 
Friday, April 25, 2014 - $ 105.22 
Friday, May 2, 2014 -$ 104.53 
Friday, May 9,2014 - $ 104.02 
Friday, May 16,2014 - $ 105.00 
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announced in September. 

Current desalination techniques are very 
energy intensive, and Saudi Aramco and GE 
hope to encourage, identify and promote 
innovative ideas that can make a big differ¬ 
ence. Energy consumption at a desalination 
plant can account for greater than 50 percent 
of the plant's costs. Any effort to increase 
energy efficiency and to reduce consump¬ 
tion, therefore, is the key to ensuring that the 
Kingdom receives the most value for its natu¬ 
ral resources — value that can be used to de¬ 
velop the Kingdom and its people. 

Sami Khursani, acting managing director of 
AEC, said, "Through this challenge, we hope 
to inspire local and global innovators to bring 
their talents to this exciting topic and help 
drive local manufacturing of efficient desalina¬ 
tion plants and empower local entrepreneurs. 

"Aramco Entrepreneurship is partnering 
with GE not only to identify new solutions to 
lowering desalination costs but also to iden¬ 
tify possible attractive new technologies and 


create new industries in Saudi Arabia," he 
said. 

Nabil Al-Khowaiter, AEC's director of spe¬ 
cial projects, said, "Finding a more efficient 
method of desalinating seawater will be a 
game-changer in our collective pursuit of a 
more sustainable energy future across the 
globe," adding that since Saudi Arabia is one 
of the top users of desalination processes, 
it can also be a world leader in finding new, 
more efficient methods and providing these 
solutions to the world. 

"With existing techniques, this increased 
reliance could contribute dramatically to in¬ 
creased energy use," he said. 

The technology challenge was defined 
after invited representatives from local uni¬ 
versities (such as King Abdullah University of 
Science and Technology, King Saud University 
and King Fahd University of Petroleum and 
Minerals), research institutes (such as King 
Abdulaziz City for Science and Technology) 
and AEC team members Rashid Khan and 


Al-Khowaiter met in January 2014 to iden¬ 
tify the greatest technical challenge for Saudi 
Arabia where innovative solutions can create 
the most positive impact on the Kingdom's 
economy. 

The challenge was later endorsed by the 
HE Abdulrahman Al-lbrahim, Governor of 
SWCC, Saudi Arabian Saline Water Conver¬ 
sion Corp. (SWCC). SWCC owns and oper¬ 
ates the Kingdom's desalination plants, which 
account for 25 percent of the world's total 
desalination capacity. 

The open innovation challenge strives to 
identify new innovative solutions to lower to¬ 
tal desalination costs and emissions through 
renewable energy sources, incorporating ad¬ 
vanced materials and integrating processes 
better. Solutions must be innovative, impact¬ 
ful, feasible, and scalable across the globe, 
keeping in mind that there are many new 
concepts and patents evolving providing an 
opportunity to deploy the most innovative so¬ 
lutions in the Kingdom. 


* The goal of the open innovation is to source the best innovations 
from around the world. 

* The solution should address high-priority Kingdom challenges — 
desalination and clean energy. 

* Create new business opportunities. 

* Create opportunity cost saving — 1.5 million bbl per day. 

* Enhance the Aramco Entrepreneurship Center's global image and 
exposure to the best enterpreneurs around the globe on this key 
topic. 
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PetraledK Sharing a vision of downstream 


/^NAMA — "Historic op¬ 
portunities" is how president and 
CEO Khalid A. Al-Falih described 
the refining and chemicals po¬ 
tential for the Gulf region at the 
opening evening of the 9th Mid¬ 
dle East Petrotech 2014 confer¬ 
ence in Bahrain on May 18. 

During his keynote address at 
the three-day conference, Al-Falih 
laid out Saudi Aramco's down¬ 
stream strategy and the com¬ 
pany's path to becoming a global 
petrochemicals player. 

"That includes implement¬ 
ing a new, holistic model for 
mega-scale downstream invest¬ 
ments that will contribute to our 
own corporate profitability and 
growth, to the broader develop¬ 
ment and diversification of the 
Kingdom's economy, as well as to 
the greater prosperity of our re¬ 
gion for many decades to come," 
he said. 

Petrotech 2014 saw the com¬ 
ing together of global refining 
and petrochemicals experts, with 
the number of participants reach¬ 
ing almost 3,000. 

It was a fitting audience for 
the CEO as industry leaders lis¬ 
tened attentively when he spoke 
about the downstream opportuni¬ 
ties in the region, noting "the real 
value of our region's downstream 
activities is best captured through 
the economic ripple effect of in¬ 
dustrial clusters, value parks and 
the development of the knowl¬ 
edge-based R&D, engineering and 
service firms to support them. 

This will help satisfy three critical 
regional development objectives: 
greater diversification of the in¬ 
dustrial base; stronger economic 
growth; and sustainable job cre¬ 
ation." 

Crucially, Al-Falih told attend¬ 
ees, the mentioned ripple effect 
will cause "new platforms for suc¬ 
cess," which he said lay at the 
heart of Saudi Aramco's down¬ 
stream strategy. 

The "new platforms" are char¬ 
acterized by five key elements: 
scale, integration, strategic loca¬ 
tion, operational excellence and 
technology. 

Al-Falih then went on to ex¬ 
plain each element in detail. Be¬ 
ginning with scale, he explained 
to attendees that this would en¬ 
tail "constructing enormous re¬ 
fining and chemical plants whose 
mega-capacity allows them to 
capture operational and scale ef¬ 
ficiencies and serve as the nuclei 
for the secondary and tertiary in¬ 
dustries." 

Saudi Aramco's unique up¬ 
stream position means it is no 
stranger to constructing large 
scale facilities. 

"We're used to building on an 
immense scale, as well as produc¬ 
ing and processing vast volumes 
of hydrocarbons," said Al-Falih. 
"Furthermore, mega-projects are 
one of our core competencies, 
and we've been extending that 
expertise into the downstream. So 
we're well accustomed to deal¬ 
ing with the challenges that come 
with massive scale, as well as with 
reaping its benefits." 

Moving on to integration, the 



Photo: Abdulaziz Al-Moaiweed/MPD 


■ Khalid A. Al-Falih, right, speaks during the opening night of the 9th Middle East Petrotech 2014 conference in Bahrain. To Al-Falih's right is ttE Moham¬ 
med Al-Jasser, the Minister of Economy and Planning for Saudi Arabia. Al-Falih shared Saudi Aramco's expansive downstream vision in which the 
Kingdom's economy would be diversified and transformed. 



\oject5 are one of our core competencies, 
been extending that expertise into the 
jm. So we're well accustomed to dealing 
thallenges that come with massive scale, 
as well as with reaping its benefits." 

— Khalid A. Al-Falih 


CEO described how the company 
would leverage those economies 
of scale by integrating refining, 
chemicals and lubes for both val¬ 
ue addition and portfolio diversi¬ 
fication. 

"In our view, the future lies in 
integration across the entire val¬ 
ue chain," he commented. From 
feedstock to finished product, this 
would enhance "value addition 
opportunities created all along 
the way for us, our investment 
partners, and the customers and 
product offtakers downstream 
from our investments," Al-Falih 
said. 

Listeners were then told that 
the third element of strategic lo¬ 
cation would involve locating 
these facilities close to major mar¬ 
kets with substantial long-term 
growth, but importantly, as Al- 
Falih pointed out, "while ensuring 
they are tied to strong marketing 
networks in those countries." 

Saudi Aramco is already ex¬ 
panding in the Kingdom and in 
high growth markets such as Asia 
to ensure its facilities and infra¬ 
structure are close to the centers 
of future demand. 

Al-Falih cautioned, howev¬ 
er, that while scale, integration 
and location are vital elements 
to downstream success, on their 
own they would not be enough. 

This brought him to the fourth 
element of operational excellence, 
which Al-Falih said encompasses 
cost optimization and reliability 
as well as safety and environmen¬ 
tal stewardship. While developing 
the right downstream investment 


portfolio to match the company's 
business objectives and the King¬ 
dom's economic goals is criti¬ 
cal, "we must also develop it in 
the right way for it to be globally 
competitive and therefore sustain¬ 
able over the long term," he said. 

The final element of Saudi Ar¬ 
amco's formula for downstream 
success is technology. The CEO 
said, "Focus on technical excel¬ 
lence and innovation begins with 
more efficient process technolo¬ 
gies to produce cleaner products 
and maximize profitability." 

He explained that Saudi Aram¬ 
co intends to become a "magnet" 
for downstream R&D, attracting 
the "best of the best" to work in 
the Kingdom. 

And importantly, he said, the 
company is paying close attention 
to the customer-facing side of the 
business. 

"We're not just providing the 
products that markets are ask¬ 
ing for today, but also developing 
technologies to enhance end-user 
applications and deliver efficiency 
gains," said Al-Falih. "Those in¬ 
novations will also help to reduce 
the environmental impact of oil 
in terms of greenhouse gas and 
ground-level emissions, and to 
ensure continued societal accep¬ 
tance for our products." 

He clarified this by telling lis¬ 
teners that the company is focus¬ 
ing on the two primary drivers of 
future petroleum growth: trans¬ 
portation and petrochemicals. 

Saudi Aramco is already con¬ 
ducting research in the develop¬ 
ment of advanced, integrated 


fuel engine systems, and in petro¬ 
chemicals, is pursuing research in 
advanced materials and compos¬ 
ites. Al-Falih said the company is 
actively collaborating with other 
players around the globe and at 
home to reach its technology ob¬ 
jectives. 

With global oil demand set to 
rise by a quarter over the next 25 
years due to global demographic 
growth and rising standards of 
living, Al-Falih said he is confi¬ 
dent that the prospects for the 
downstream industry are simi¬ 
larly bright, particularly as hydro¬ 
carbons must be converted into 
useful products before they are 
consumed. 

He said that the company will 
be one of the largest downstream 
players on the planet by volume, 
"but for us, that's definitely not 
enough. Our refining capacity will 
also be linked to robust market¬ 
ing networks with strong brands, 
and to world-scale petrochemi¬ 
cal plants — in fact, a growing 
proportion of the hydrocarbon 
molecules we produce will go to 
chemicals, given that this sector is 
set to grow at multiples of global 
GDP." 

Al-Falih then made it clear to 
listeners that the company's strat¬ 
egy is "more than just words de¬ 
livered from a podium or plans 
drawn up on paper." 

He added, "In addition to our 
existing refining and chemicals 
capacity, we are in the midst of 
building not one, not two, but 
three 400,000 barrel-per-day, high 
conversion refineries: a wholly 
owned refinery and terminal in Ja- 
zan and our SATORP and YASREF 
joint venture facilities with Total 
and Sinopec, respectively." 

He said the company is also 
building two world-scale integrat¬ 
ed chemicals complexes: Sadara 
with Dow Chemical and Petro 
Rabigh with Sumitomo Chemical, 


taking the company's share of 
the chemicals production capac¬ 
ity to more than 15 million tons 
per day. He also said that value 
parks are being developed in 
Rabigh and Jubail. 

Attendees were also told 
that the company is a found¬ 
ing shareholder in the new Saudi 
Arabian Company for Industrial 
Investment, which focuses on 
manufacturing and conversion in¬ 
dustries that rely on petrochemi¬ 
cals, plastics, fertilizers, steel and 
aluminum. 

"And that's just in the King¬ 
dom itself," noted Al-Falih. 
"Overseas, we have also upgrad¬ 
ed the chemicals production ca¬ 
pacity at our Korean and Chinese 
joint ventures and expanded our 
JV refinery in Port Arthur, Texas, 
to be the largest refinery in the 
U.S. — with the promise of more 
international portfolio develop¬ 
ments still to come." 

In addition, the company is 
positioning itself to be a global 
leader in technology develop¬ 
ment all along the value chain, 
partnering with national and in¬ 
ternational research institutes to 
create two major research clus¬ 
ters at the King Abdullah Univer¬ 
sity of Science and Technology 
and the other at Dhahran Tech¬ 
no-Valley. 

And for Al-Falih, the future 
workforce of Saudi Aramco is 
critical to the success of the com¬ 
pany's downstream strategy. 

"And critically, we are bring¬ 
ing into our workforce thousands 
of talented young men and wom¬ 
en and investing in their educa¬ 
tion and development, to help 
deliver the bright future to which 
we aspire. Which is why, while I 
am very proud of our company's 
downstream progress to date, I 
am even more energized by the 
achievements and developments 
that are still to come." 
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iDiscover journey continues; Riyadh wraps up 


During the six days 
that Hadi, a young Saudi, 
spent commuting by ferry 
from Farasan Island to 
Jazan to attend iDiscover 
— the new program 
launched by Saudi 
Aramco's iThra Youth 
initiative — his uncertainty 
about the value of the 
program diminished with 
every hour he spent with 
his friends in the program. 

In the iDiscover science 
camp at the First Saudi 
School in Jazan, Hadi and 
his friends discovered 
new ways of approaching 
science and mathematics. 
Hadi loves numbers, but 
he didn't know how much 
he loved mathematics and 
structural engineering in 
particular. This is what 
encouraged him to lead 
one of the student teams 
in the bridges track that 
learns about the structural 
engineering involved in 
building bridges. 

When he was asked 
by the MC during the 
closing ceremony about 
what it meant for him to 
participate in iDiscover, 
he expressed his feelings 
immediately, saying with 
conviction, "I will stand 
here again in several years 
to talk about the bridge 
that I am planning to build 
between Farasan and 
Jazan." He wore a big, 
confident smile that spoke 
volumes about his feelings 
inside, exceeding his 14 
years of age. 

Hadi is just one of the 
many positive examples 
set forth by iDiscover. 

Through the iDiscover 
program, which continues 
to roam the cities of 
the Kingdom in every 
direction, many people 
have rediscovered 
themselves through the 
intensive science camp 
that has been designed 
with much care. The 
program has so far visited 
nine cities: starting with 
Ha'il, Jiddah, Yanbu' and 
through Jazan and al- 
Hasa in its first stage; then 
to al-Jawf and Tabuk, 
and finally al-Bahah and 
Riyadh in its second stage. 



■ HRH Prince Turki Bin Abdullah Bin Abdulaziz, second from right, visits one of the iDis¬ 
cover presentations in Riyadh. Joining Prince Turki are, to his right, Nasser A. Al-Nafisee 
and other members of management. In the photo on the right, Khalid Yahya, head of 
iThra Youth, speaks at the iDiscover final ceremony in Riyadh. 




"I will stand here again in several years to 
talk about the bridge that I am planning 
to build between Farasan and Jazan." 


The iDiscover program con¬ 
cluded its second stage with a cer¬ 
emony in Riyadh attended by HRH 
Prince Turki Bin Abdullah Bin Abdu¬ 
laziz, the Emir of Riyadh. The clos¬ 
ing ceremony was also attended by 
Nasser A. Al-Nafisee, acting execu¬ 
tive director of Corporate Affairs 
for Saudi Aramco, as well as other 
company officials, education offi¬ 
cials and others. 

There is much to say about the 
successful stories told by the iDis¬ 
cover camps: the moments of in¬ 
spiration, the tears, the wide-open 
eyes of wonder and the shouts of 
joy. All of this tells part of the iDis¬ 
cover story that started when Khalid 
A. Al-Falih, Saudi Aramco president 
and CEO, announced the compa¬ 
ny's iThra Youth initiative in 2012, 
striving to reach out to 2 million 
youth by 2020. 

The iDiscover program is an in¬ 
tegral part of that plan. 

The iDiscover science program 
was designed in cooperation with 
the most prestigious American uni¬ 
versities. The program was divided 
into two tracks. The first is the iDis¬ 
cover Science Program that was 
developed in cooperation with the 
University of California, Berkeley. 
The second is the iDiscover Math 
Program, which was designed by 
the Math Zoom Academy and is de¬ 
signed to develop creative thinking 
skills and problem solving through 
excitement, encouragement and 
competition. 

Thirty-two teachers from various 
education departments across the 
Kingdom traveled to complete the 
program. They were chosen based 
on the recommendations of the Ed¬ 


ucation Ministry and tests put on by 
the iThra Youth team from the King 
Abdulaziz Center for World Culture. 

Before the teachers started 
packing, they were given three days 
to talk about the program, their vi¬ 
sion, expectations and questions. 
Discussions with them involved ev¬ 
erything concerning the program 
and the training course they would 
soon join. Then started the journey 
that some of the teachers partici¬ 
pating in the program described 
as a turning-point as it changes a 
person's view of their work, their 
method of dealing with the sub¬ 
ject matter and their new plans in 
changing the students' bond with 
the topic they are studying. 

During its first stage, the pro¬ 
gram sought to offer 250,000 
hours of enrichment for 2,000 stu¬ 
dents and 1,000 teachers across 
five cities. Following up on its re¬ 
sounding success, the program re¬ 
sumed its activities this year in four 
other cities, continuing on the path 
of the King Abdulaziz Center for 
World Culture's vision that is based 
on enriching minds and inspiring 
hearts. 

The center officials and the iThra 
Youth initiative staff have said that 
the iDiscover science program and 
other similar programs help trans¬ 
form the students into knowledge 
enthusiasts. They added that this 
change reflects the inherent passion 


Hadi, 14, iDiscover participant 

of the students toward science and 
mathematics that iDiscover unveils 
and that these students will take 
this experience to wider horizons. 

When students get to see a sci¬ 
entific theory made into a practi¬ 
cal experiment before their eyes or 
practiced in an inspiring and cre¬ 
ative way that touches their hearts, 
it makes the transition into science 
and mathematics a turning point 
on many levels. This is what the of¬ 
ficials in charge of the program, as 
well as their partners in the Educa¬ 
tion Ministry, witnessed directly. 

This was viewed as a recogni¬ 
tion award for the program that 
was specifically designed to con¬ 
tribute toward the Kingdom's trans¬ 
formation into a knowledge society 
— one that produces and not just 
consumes. The early signs have 
been reassuring that there is com¬ 
mitment toward that promise. 

In every city it has visited, the 
iDiscover camp has been well re¬ 
ceived by students and teachers. As 
soon as the stage lights have been 
turned on in the closing ceremony 
in each city, an atmosphere of a 
heart-warming farewell has pre¬ 
vailed along with passionate good¬ 
byes and words of gratitude from 
both sides: the teachers who see in 
the students the horizons of a new 
future, and the students who had 
with their teachers a unique experi¬ 
ence with science and math. 


It has been a human experi¬ 
ence par excellence. Discovery 
has always stirred a spectrum of 
feelings in humans across differ¬ 
ent places and times. With this in 
mind, iDiscover seems to be an in¬ 
ternational experience. 

The iDiscover program is one 
part of Saudi Aramco's story of 
youth enrichment. The full story 
also includes: the iSpark Mo¬ 
bile, which goes around visiting 
schools and advocating sciences 
with a focus on STEM (science, 
technology, engineering, math) 
education; the iWander program, 
which selects 10 percent of the 
iDiscover participants to embark 
on a science journey to the United 
States; the iRead program, which 
celebrates the reader of the year 
who is able to inspire people's 
love for reading by presenting 
a book that they have read and 
have been affected by, and the 
beauty reader who expresses feel¬ 
ings about their passion for read¬ 
ing and the magic world of books 
and encapsulates it in a picture 
that freezes a moment of time 
forever. 

It is a trying journey that 
strives to reassign to the Kingdom 
its place on the knowledge map 
of the world. However, the hard¬ 
ships of the journey are dwarfed 
every time a youth joins the King 
Abdulaziz Center for World Cul¬ 
ture's programs such as iThra 
Youth and iThra Knowledge, or 
creative programs such as FABLAB 
in Dhahran or the creative forum 
and others. It is a fascinating jour¬ 
ney to enrich minds and inspire 
hearts. 
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CEO shares words of advice, encouragement to YLAB candidates 


RAWAN NASSER 

RAS TANURA — After a long day of in¬ 
terviews, presentations, feverish note-tak¬ 
ing and collaborative problem solving, the 
Young Leaders Advisory Board (YLAB) candi¬ 
dates were treated to a private dinner with 
Khalid A. Al-Falih, president and CEO, at the 
Executive Leadership Center. 

Following a brief summary of the day's 
activities by Yasser Mufti, head of the Stra¬ 
tegic Transformation Office, Al-Falih com¬ 
mended the YLAB finalists for their drive 
and effort in achieving organizational excel¬ 
lence through their engagement. 

"The contributions, innovations and ex¬ 
amples of leadership never cease to amaze 
me, and it assures me that the company will 
be secure in your hands," Al-Falih said. 



Mohammed Al Sheikh/MPO 


"The contributions, 
innovations and 
examples of 
leadership never 
cease to amaze me, 
and it assures me 
that the company 
wili be secure in 
your hands." 

— Khalid A. Al-Falih 


■ Khalid A. Al-Falih interacts with candidates for the third term of the Young Leaders Advi¬ 
sory Board during a visit at this year's three-day academy in Ras Tanura. 


Al-Falih defined the kind of leadership 
the company seeks from its employees and 
said "innovation, new ideas and proactive 
engagement" are the elements needed to 
achieve the company's Accelerated Trans¬ 
formation Program. Al-Falih stressed the im¬ 
portance of the YLAB program and referred 
to it as a signature feature of the company's 
governance style. 

The candidates were inspired by the 
transparency of Al-Falih's address to the 
audience. "By drawing on very real expe¬ 
riences and challenges that helped shape 
him," current YLAB member Ahmad Farha 
Al-Ghamdi said, "the CEO was able to es¬ 
tablish a connection with the youth in at¬ 
tendance. Looking around the room, you 
could see their faces light up." 



Academy tests the best in 
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Dozens of the company's most promising young employees 
recently underwent a rigorous selection process 
as part of the annual YLAB Academy 

company's young leaders 


"The opportunities are there for 
you to engage in every single 
sector which caters — not only 
to us — but our contribution to 
the Kingdom as well." 

— Motassim A. Al-Ma'ashouq 



RAWAN NASSER 

RAS TANURA — As the cur¬ 
rent Young Leaders Advisory 
Board (YLAB) members approach 
the end of their term, 60 new 
candidates gathered at the Pro¬ 
fessional Leadership Center on 
May 4 to compete in the YLAB 
Academy. 

YLAB Academy is a rigorous 
three-day assessment gauntlet 
designed to provide input into 
the selection process for the new 
YLAB members who will make 
up the third term of YLAB. The 
academy (which was designed, 
organized and facilitated by the 
current YLAB, along with mem¬ 
bers of the Strategic Transforma¬ 
tion Office (STO) and company 
volunteers), was attended by the 
60 finalists who were chosen 
from a field of more than 400 ap¬ 
plicants. 

It is estimated that employ¬ 
ees under the age of 35 — com¬ 
monly referred to as Generation 
Y — will represent 70 percent 
of the company's workforce by 


2018. To prepare the future lead¬ 
ers for the challenges ahead and 
include them in the transformation 
process, the company established 
YLAB as a vehicle for the compa¬ 
ny's young employees to provide 
recommendations for corporate 
projects, support the Accelerated 
Transformation Program (ATP) ini¬ 
tiatives and offer an advisory ser¬ 
vice from the unique perspective of 
the youth. 

But becoming a YLAB member 
isn't easy. 

During the academy, the can¬ 
didates underwent three days of 
intensive workshops and evalua¬ 
tion assessments that ranged from 
panel interviews to presentations 
before a body of highly skilled pro¬ 
fessionals. Tensions soared as can¬ 
didates competed to secure one of 
the 16 positions on the board to 
represent the youth of the compa¬ 
ny and serve on an advising com¬ 
mittee to the Strategy Council and 
STO. Two of the finalists will be as¬ 
signed as full-time YLAB coordina¬ 
tors, while the remaining 14 will 


participate on a part-time basis for 
the 18-month term. 

Yasser Mufti, head of STO, 
commended the young candidates 
for joining the company's efforts 
and stressed the importance of 
their role in the company. "Mem¬ 
bers get the opportunity to make 
decisions in the company and en¬ 
gage with a wide variety of de¬ 
partments," he said. "I deem it a 
privilege and an honor to be part 
of the YLAB team." 

STO coordinator Omar M. Amu- 
di followed with an in-depth ex¬ 
amination of Saudi Aramco's 2020 
Strategic Intent along with an over¬ 
view of the pillars and initiatives of 
the ATP. Fie noted that the key en¬ 
ablers of the ATP are YLAB and the 
Behavior Program, which was initi¬ 
ated to strengthen the company's 
culture. The Behavior Program was 
discussed in detail by STO coordina¬ 
tor Khalid A. Zamil, who oversees 
the program. 

Candidates were treated to a 
powerful speech by Motassim A. Al- 
Ma'ashouq, vice president of New 
Business Development, who was 
invited to the Academy for his abil¬ 
ity to weave his perceptions, experi¬ 
ence and wisdom into an inspiring 
narrative. During his remarks, Al- 
Ma'ashouq reminded the group of 
their role in creating economic ben¬ 
efits for the Kingdom. "The oppor¬ 
tunities are there for you to engage 
in every single sector which caters 
— not only to us — but our contri¬ 
bution to the Kingdom as well." 

Candidates also enjoyed the in¬ 
teractive workshops on the topics 
of leadership, communication skills 
and team dynamics led by admin¬ 
istrator of leadership development 
Kevin Quigley, leadership trainer 
Peter Tennis and management 
and professional trainer Gerald 


Cawdell, respectively. 

During the first two days, the 
candidates left their assigned 
teams on a rotating basis to go 
through in-depth interviews by 
panels of Saudi Aramco profes¬ 
sionals. During the interviews, 
their teammates continued con¬ 
ducting research and analysis to 
develop recommendations for the 
complex projects that they were 
assigned to present in less than 48 
hours to a panel of experts. 

Career counselor Jurgen Venz- 
ke observed team dynamics as part 
of the assessment process and said 
there are several elements that go 
into the selection process that do 
not focus on competency alone. 
"We are looking for collaborative, 
driven employees who represent 
different business lines, nation¬ 
alities, educational backgrounds, 
geographical areas and grade 
codes," he said. 

STO coordinator Fliba A. Di- 
aldin interviewed a few finalists 
and was impressed by their level 
of intelligence and desire to vol¬ 
unteer their time and energy to 
the company. "I enjoyed hearing 
about their journey, what brought 
them here and what the company 
looks like from their perspective," 
said Dialdin. 

Teams added the final touch¬ 
es to their presentations on the 


4 


morning of May 6 — their final 
day at the academy. Full-time 
YLAB coordinators Albara B. 
Askandarani and Flanen M. Dada 
facilitated the presentation ses¬ 
sions during which the teams 
were challenged by various panel 
members and questioned about 
the content and intent of their 
suggested solutions. 

Ultimately, the teams walked 
away from the experience with 
valuable feedback that allowed 
them to assess their skills and ca¬ 
pabilities in analyzing issues and 
crafting strategic approaches to 
enhancing policies and solving 
problems. 

The third-term YLAB members 
will be announced by the end of 
May and will have access to the 
collaborative system established 
by YLAB that contains all previous 
research materials and recommen¬ 
dations to ensure the continuity of 
the program. 

"Making it to the academy is 
a great accomplishment; it shows 
you have the potential. But as 
in any other contest, only a few 
people are selected," said current 
YLAB member Khalid Gimlas. "If 
you want to make a change, you 
can start from within your own 
department. YLAB is not the only 
venue or platform to contribute to 
the transformation." 



■ Yasser Mufti, shown here during one of the YLAB Academy 
sessions, says YLAB members get the opportunity to make 
decisions in the company and engage with a wide variety 
of departments. 

Photo: Moayed Al-Qattan/MPD 
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Saudi 
Aramco 
had a 
strong 
showing 
at this 
year's 
annual 
Offshore 
Technol¬ 
ogy Con¬ 
ference in 
Houston. 


Offshore EftP leadership showcased at OK 


SUSAN V. GONZALEZ 

^^USTON — While Saudi Aramco is 
placing emphasis on portfolio diversification 
further down the petroleum value chain, 
the company continued to maintain high 
visibility and leadership in offshore explo¬ 
ration and production at this year's annual 
Offshore Technology Conference (OTC) held 
May 5-8 in Houston. 

During the opening day technical session 
"Field Development: Managing Econom¬ 
ics and Risks," Saudi Aramco showcased to 
the international oil and gas community its 
Manifa Field mega-project illustrating how 
innovative solutions and advanced technol¬ 
ogy can address environmental challenges. 

The paper "Saudi Arabia's Manifa Gi¬ 
ant Offshore Field Development: The Role 
of Technology" featured the design with 
an emphasis on the solutions for rigless in¬ 
tervention with coiled tubing (CT) stimula¬ 
tion and logging technologies. Simply put, 
conventional shallow water drill rigs were 
not an option with the fragile marine envi¬ 
ronment and 27 man-made drilling islands 
were created for an onshore drill site above 
the offshore oil field, according to Shadi M. 
Hanbzazah, supervisor of the Manifa Pro¬ 
duction Engineering Unit and the person 
representing the team of Saudi Aramco au¬ 
thors along with coauthors from oil and gas 
service provider Schlumberger. 


The presentation, while focused on CT 
stimulation and logging technologies, pro¬ 
vided the larger takeaway message that 
Saudi Aramco is a leading advocate for en¬ 
vironmental stewardship, safety and opera¬ 
tional excellence. 

Day 2 of the conference featured anoth¬ 
er coauthored paper during the "High-Pres- 
sure/High Temperature Challenges" session 
titled "Innovative Positioning of Down Hole 
Pressure Gauges Close to Perforations in 
HPHT Slim Well during a Drillstem Test." 

This session attracted many attendees, as 
the topic is timely with many operators 
worldwide examining new technologies and 
solutions in this type of environment. 

In addition to a strong technical pres¬ 
ence, the conference served as a venue to 
build on business relationships with contrac¬ 
tors and suppliers during a time of robust 
activity offshore. The Middle East continues 
to be one of the world's most active offshore 
regions, and visitors to the Saudi Aramco 
exhibition stand, hosted by U.S. subsidiary 
Aramco Services Co. (ASC), learned about 
projects, career opportunities, unconven¬ 
tional initiatives and the global research 
program, which includes Aramco Research 
Centers in Houston, Detroit and Boston. 

"The offshore program is currently ex¬ 
periencing tremendous growth, and the ex¬ 
ecution of these programs is calling for the 



■ This year two Saudi Aramco papers 
were featured on the program in the 
field development and high tempera¬ 
ture/high pressure sessions. Shadi M. 
Hanbzazah highlighted the role of tech¬ 
nology in the success of the offshore 
Manifa field. 

latest offshore technologies, combined with 
innovative project management strategies," 
said Kwaku Temeng, director of Upstream at 
ASC. "This conference offers a global look 
at best practices and case studies supported 
by panel discussions and the opportunity 
to have one-on-one discussions with col¬ 
leagues." 

Throughout the four-day conference, 
daily booth presentations attracted attend¬ 
ees interested in learning more about topics 
such as the history of exploration in Saudi 
Arabia, ASC's Strategic Sourcing Program, 


living in Saudi Arabia, R&D centers in the 
U.S., and regular showings of a new high- 
definition video highlighting the Manifa 
field's offshore environmental excellence. 

As a longtime supporter of the Society 
of Petroleum Engineers (SPE), ASC Upstream 
participated in the society's "Energy 4 Me" 
program designed to educate students 
about the importance of energy in their ev¬ 
eryday lives and broaden their awareness of 
the upstream industry. Groups of students 
visited Saudi Aramco's booth on Day 4, tra¬ 
ditionally recognized as "Student Day," to 
learn more about the exciting career possi¬ 
bilities in petroleum engineering. SPE is one 
of the 13 industry organizations and tech¬ 
nical societies that worked cooperatively to 
develop this year's OTC technical program. 

This year marked the 45th anniversary of 
OTC, and the conference theme of "Come 
Together" could be seen in the teamwork 
from various groups within the company. 
The ASC Staffing Services team of recruit¬ 
ers met with candidates, and the booth ex¬ 
perience, tailored just for this conference, 
was inviting and engaged thousands who 
stopped by. An advertorial in the local Hous¬ 
ton newspaper highlighting Manifa, com¬ 
bined with coverage in the daily conference 
newspaper, drew attention to the com¬ 
pany's initiatives and diversification further 
downstream. 



AOC recognized for Sadara on-the-job training support 


Sadara OJTs, AOC, Dow and Sadara management gather during a Sadara appreciation dinner at Dow Ter- 
neuzen in the Netherlands. 


KIMBERLY GROAT 
(jpE HAGUE. The Nether¬ 
lands — Sadara management vis¬ 
ited The Netherlands on April 4 to 
express appreciation to Aramco 
Oversea's Co. (AOC) for its out¬ 
standing and continuous support 
of the joint venture's OJT (on-the- 
job training) program. The recep¬ 
tion, hosted by Raed Al-Rabeh, 
vice president of Industrial Rela¬ 
tions at Sadara, was attended 
by Nabil Aldabal and AOC's new 
managing director Fahad Ab- 
dulkareem, as well as Dr. Moham¬ 
mad Khayat, charge d'affaires of 
the Saudi Arabia embassy in The 
Hague, the Netherlands. 

During his welcoming remarks, 
Al-Rabeh expressed his apprecia¬ 
tion to all stakeholders involved 
in the program. "The ongoing 
OJT training program is a starting 
point for a long-term relationship 
Sadara wants to establish with all 
the stakeholders who make this 
program a great success," he said. 

To this, Abdulkareem added: 
"AOC has taken ownership to 
contribute to the success of this 
unparalleled joint venture. We will 
continue to support the related 
OJT programs among other Sada¬ 
ra objectives." 

The previous day, Sadara man¬ 
agement visited Dow Terneuzen, 
The Netherlands, to meet with 


the company's management and 
trainers, which was followed by 
an evening dinner to recognize 
trainees who had completed their 
assignment in March with safety 
awards and graduation certifi¬ 
cates. A total of 67 trainees began 
the OJT program in Terneuzen, 38 
trainees have completed it. 

Newly graduated trainee Fa- 


had Al Otaibi noted that the pro¬ 
gram offered him experience, not 
only on the job, but also in life, 
providing a chance to learn about 
the customs and traditions of the 
Dutch. Meanwhile, safety engi¬ 
neer Abdulrahim Alyousef said: 
"We have received excellent OJT 
training in Terneuzen. Not only 
have we all learned a lot, but it 


has also been a very pleasant ex¬ 
perience with our professional 
trainers." 

Finally, Siva Kishore noted that 
the training "has given me an op¬ 
portunity to enhance my analytical 
techniques and to improve process 
knowledge in the area of MFC 
and aromatics, which is my as¬ 
signed area at Sadara. 


"The most important part is 
my practical training in the LHC 
laboratory and meetings with ana¬ 
lytical leaders on site to share their 
experiences, which will be helpful 
for my role," Kishore added. 

This follows similar events that 
took place in late 2013 in Stade 
and Leipzig, Germany, where 
Sadara's management team, 
headed by CEO Ziad Al-Laban, 
along with Nabil Aldabal, AOC's 
liaison, Sadara manager Kamal 
Khodor Alcheikh and local Ger¬ 
man authorities such as the mayor 
of Stade, showed their apprecia¬ 
tion to trainees. 

Sadara Chemical Co., the joint 
venture between Saudi Aramco 
and Dow Chemical, has embarked 
on an ambitious and unique in¬ 
ternational training program for 
many of its newly hired employ¬ 
ees. 

The purpose of the program 
is to provide employees with the 
technical skills and know-how 
so they will be able to operate 
the newly constructed facilities 
in Jubail safely and effectively. As 
many of these technologies are 
not available yet in the Kingdom, 
Sadara, with the assistance of 
AOC and Aramco Services Co., 
sent trainees to Dow Chemical fa¬ 
cilities in Europe, Asia and North 
America. 
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Georgia Tech offers Master's in information security 



RAWAN NASSER 
/^AHRAN — Saudi Aramco 
has taken a preventive approach 
to emerging cyber threats by part¬ 
nering with Georgia Institute of 
Technology to launch its first Mas¬ 
ter of Science in Information Secu¬ 
rity program on May 8. 

The program was initiated at 
the request of Saudi Aramco's In¬ 
formation Technology administra¬ 
tion area to improve the technical 
skills of employees and strength¬ 
en the cyber infrastructure of the 
company. IT joined forces with 
Saudi Aramco Hosted University 
Programs (SAHUP), and IT Strate¬ 
gic and Business Planning to select 
internationally recognized and ac¬ 
credited institutions for the hosted 
program. The selected institution 
will complement the company's 
talent development and align with 
the implementation of the Accel¬ 
erated Transformation Program. 

Georgia Tech was selected to 
provide the hosted university pro¬ 
gram from a list of the highest 
ranked universities in the world 
providing an advanced degree in 
information security. "Georgia Tech 
was chosen for its ability to deliver 
the program through a flexible, 
mixed-mode delivery model con¬ 
sisting of classes taught in Dhahran 
and online," Abdulaziz A. Al-Ab- 
dulKarim, executive director of IT, 
said at the launch ceremony at 
Salat Al-Khaleej. 


AI-AbdulKarim congratulated 
the selected candidates who will 
participate in program. "Saudi Ar¬ 
amco is making an investment in 
your future, and I hope you will 
take this opportunity to make the 
program a success for your organi¬ 
zations and yourselves." 

Ali A. Al-Masari, manager of 
the Information Protection Depart¬ 
ment, added: "We are delighted 
to conclude the agreement with 
Georgia Tech to provide a Master 
of Science in Information Security. 
This program will raise the skill 
level of our workforce to meet the 
challenging needs in the cyber¬ 
security field." 

Thirty-five participants are cur¬ 
rently enrolled in the program — 
including two candidates from the 
Saudi Electric Co. and one from 
the Ministry of Interior — to com¬ 
plete the 24-month curriculum. 

The program's goals and ex¬ 
pectations were delivered at the 
launch ceremony by Christopher 
Peikert, Georgia Tech professor at 
the College of Computer Science. 
Peikert delivered an address from 
the president of Georgia Tech to 
celebrate the strategic partnership 
that Saudi Aramco has embarked 
on with a top-tier university to in¬ 
crease the availability and accessi¬ 
bility of quality university degrees 
and professional certificate pro¬ 
grams worldwide. 

This program is an extension of 


a strategic relationship with Geor¬ 
gia Tech. An earlier Professional 
Master's in Sustainable Electrical 
Energy program is currently being 
delivered by the university (spon¬ 
sored by Power Systems) and is 
another in-Kingdom advanced de¬ 
gree hosted program. 


These programs allow employ¬ 
ees to work as part-time students 
and complete their degrees from 
an internationally recognized insti¬ 
tution without having to step foot 
outside the Kingdom. Hosted pro¬ 
grams are not limited to a specific 
department or area of expertise. 


By providing a strategic in- 
Kingdom framework for comple¬ 
menting the advanced degree 
program, SAHUP links learning 
and development with business 
objectives by establishing a formal 
mechanism between learning and 
talent development necessities. 


Outreach program helps women in the workforce 



Participants and organizers of the "Women in the Workforce: Making the Transforma¬ 
tion" outreach program pose for a photo with Huda M. Al-Ghoson at a May 1 event held 
in Dhahran. 


RAWAN NASSER 
AHRAN — About 350 students 
and faculty members from five provinces 
representing 14 local universities visited 
North Park Auditorium on May 1 to attend 
"Women in the Workforce: Making the 
Transformation." 

The event, arranged by the new Women 
Development Program, is part of an out¬ 
reach program to equip female university 
students with workplace skills and profes¬ 
sional expertise they need to succeed in the 
business environment. The objective is to 
inspire Saudi women to maximize their pro¬ 
fessional growth and enhance their partici¬ 
pation in the Kingdom's economy. 

The forum was the result of a close col¬ 
laboration and partnership between the 
Human Resources (HR), Finance and Infor¬ 
mation Technology (IT) admin areas. More 
than 60 volunteers from all three admin ar¬ 
eas ensured that event preparation and lo¬ 
gistics were flawlessly executed. 

Huda M. Al-Ghoson, executive direc¬ 
tor of Human Resources, said: "This kind of 
multidisciplinary event, specially organized 
for university students, encourages under¬ 
graduates to find their own path through 
college and explore the opportunities pro¬ 
vided for future careers. The goal of such a 
forum is to educate individuals to use their 
intellectual capital creatively as a lever for 
social good." 

The full-day event included informative 
and motivational speeches from Saudi Ar¬ 
amco professionals and a keynote speaker. 
Dr. Julia Sperling. The panel discussion and 
the hands-on workshops focused on the in¬ 
dividual majors and career interests of the 
participating students. 

Sheila Al-Rowaily, manager of Corporate 
Finance Project Development, highlighted 
the challenges that employed women face 


around the world. She noted that 78 per¬ 
cent of the Kingdom's unemployed women 
were qualified with bachelor degrees and 
above, compared to the 23 percent of un¬ 
employed men. "The good news is that 
government, public and private programs 
and policies are being restructured to create 
more jobs for women in more sectors to in¬ 
tegrate them in the workforce," she said. 

Sperling, who is McKinsey & Compa¬ 
ny's Middle East leader of Women in Lead¬ 
ership, guided the students through the 
"Centered Leadership" model to help them 
discover their own leadership style. Sper¬ 
ling explained that women are more likely 
to doubt themselves and their abilities in the 
workplace. She encouraged them to "find 
meaning in what they do, build connec¬ 
tions, seek help and mentorship, replenish 
their energy by engaging in stimulating and 
energizing activities and enjoy the journey 
of discovery and development." 

Peter Tennis from the Management and 


Professional Development Department ex¬ 
plored the topic of "Personal Branding." 
Tennis asked the students to think about the 
messages, values and the impressions they 
convey to the world on a daily basis. "Your 
character is very important. You will influ¬ 
ence your teams, units, divisions, and your 
families too," he said. During the presenta¬ 
tion, Tennis captured the attention of the 
audience through the examples, ideas and 
stories he shared. 

Lamya Tuwaijri, leader of the Women 
Development Program, built on the concept 
of personal brand by sharing insights into 
"Projecting Professionalism" in the work¬ 
place. She emphasized the need for stu¬ 
dents to dress appropriately for their chosen 
career and to voice their opinion profession¬ 
ally and tactfully. 

The final presentation during the morn¬ 
ing session was delivered by Samantha 
Horseman, supervisor of Health Promotion 
and leader of a wellcare unit. "Our current 


lifestyles create an impact on our health 
and bodies," she commented. Horseman 
introduced the students to the results of 
the regional research — including the find¬ 
ings of Saudi Aramco — and provided 
interactive activities to encourage partici¬ 
pants to look after their health and well¬ 
being. 

During the afternoon session, the stu¬ 
dents participated in workshops specific to 
their fields and interest. There were three IT 
sessions on mobile applications, panel dis¬ 
cussions and electronics at Dhahran's fab¬ 
rication lab (FABLAB). Those with Business 
Administration majors had the opportu¬ 
nity to attend one of two finance sessions: 
"Ways to Develop Entrepreneurial Ideas" 
and "Finance Career Overview." 

Those with a human resources back¬ 
ground had the opportunity to find their 
strengths, generate creative ideas and rec¬ 
ognize the tools to evaluate them, while 
others seized the opportunity to learn about 
the different conversational styles between 
the two genders in the workplace. 

The closing panel discussion gave stu¬ 
dents the opportunity to learn from experi¬ 
enced professionals in their field, including: 
Taghrid Khudairi, IT Applications Systems 
consultant; Mona Attas, senior planning 
and programs analyst; Dr. Salwa Sheikh, 
chief of medical and dental services; and Tu¬ 
waijri, group leader of the Women Develop¬ 
ment Program. 

The forum was both engaging and in¬ 
formative, highlighting the essential need to 
develop strong workplace skills, as well as 
achieve academic success at university. The 
university outreach program will form a core 
component of the Women Development 
Program's strategy to help female students 
prepare to join the workforce and to build 
skills relevant to business needs. 
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Keeping Ahead of the Curve in 

Technology 


Drawing on its growing global resources and the expertise of leading 
researchers, scientists and oil and gas service company experts, the company 
hosts a workshop to discuss the latest challenges and developments in the 

field of hydraulic fracturing. 



■ Various types of ceramic proppants include high conductivity ISP 
bauxite and sand. 



SUSAN V. GONZALEZ 
/^iUSTON — Helping to keep Saudi Ar- 
amco ahead of the technology development 
curve when it comes to production tools 
and techniques such as hydraulic fracturing, 
is a newly created team, Production Tech¬ 
nology within the Aramco Research Center- 
Houston. The team supports the Production 
Technology of Saudi Aramco's EXPEC Ad¬ 
vanced Research Center (EXPEC ARC) by 
monitoring the latest advances in North 
America and conducting additional research 
and development. 

Aramco Services Co. (ASC) Research and 
Development recently hosted a workshop 
titled "Hydraulic Fracturing: Going Beyond 
Conventional Approaches and Techniques" 
in which it invited leading researchers, sci¬ 
entists and oil and gas service company ex¬ 
perts to discuss the challenges associated 
with the current fracturing techniques. This 
included the state-of-the-art technologies in 
fracturing mechanics and fluids chemistries. 

The workshop served as the basis for in¬ 
viting proposals and collaborative partner¬ 
ships on the subject of hydraulic fracturing 
that will be conducted primarily from the 
Houston R&D center. 

"Our workshop shared Saudi Aramco's 
challenges, which are also the challenges of 
the greater industry," said Mustafa Al-Ali, di¬ 
rector of ASC Research & Development. "We 
are investing for the long-term and are riding 
the technology development curve to create 
new and novel fracturing approaches while 
seeking shorter term, interim solutions." 

R&D and unconventional success 

For Saudi Arabia, a current business fo¬ 
cus is tight sand, tight carbonate and shale 
gas recovery. With strong indications of sub¬ 
stantial shale and tight gas deposits, Saudi 
Aramco is currently exploring and apprais¬ 
ing several prospects for unconventional gas 
within the Kingdom. The Unconventional 


Gas Initiative will contribute to the King¬ 
dom's growing domestic energy mix as the 
economy diversifies and new growth indus¬ 
tries are developed. 

Workshops such as this are essential in 
helping to translate these initiatives into re¬ 
ality. R&D figures prominently into the com¬ 
pany's transformation program, and the 
recent North American expansion of three 
R&D centers has staff members taking their 
mission seriously as key contributors to the 
company's future success. The Houston 
workshop becomes a driver channel for R&D 
programs that will contribute toward accel¬ 
erating the delivery of commercial produc¬ 
tion of unconventional gas. 

Ghaithan Al-Muntasheri, Production 
Technology Team leader at Aramco Research 
Center-Houston, presented on the current 
fracturing fluids chemistries and the require¬ 
ments for an ideal fracturing fluid. This sets 
the stage for identifying the current tech¬ 
nology gaps in this area. "Fracturing is a 
three-dimensional chemical and physical 
process involving lots of parameters," said 
Al-Muntasheri. "What is the ideal fracturing 
fluid for different well types and conditions? 
Can we have a better fluid that does not 
leave residues in the created fracture?" 

Building upon our knowledge 

Contributing to the dialog were two 


Applied rock 
mechanics expert 
Hazim Abass 
contributed to 
the workshop, 
emphasizing the 
need to think 
differently and 
understand a 
reservoir at a 
molecular dy¬ 
namics level. 

Saudi Aramco petroleum engineers best 
known for their work with unconventional 
reservoirs. Hazim Abass, EXPEC ARC se¬ 
nior petroleum consultant, addressed the 
topic of "Fracturing in Unconventional Res¬ 
ervoirs." The applied rock mechanics re¬ 
searcher says that ultimately, industry needs 
to understand the reservoir better by model¬ 
ing and forecasting fracturing at a molecu¬ 
lar level. "The approach taken depends on 
your operating conditions and temperature, 
among many others," he said. 

Additionally, Saudi Arabia's unique plate 
tectonic, rock type, mineralogy and local 
structure all combine for creating unique re¬ 
gional specific challenges. 

Ataur Malik, petroleum engineer in Saudi 
Aramco's Production Engineering Depart¬ 
ment, who is most familiar with the produc¬ 
tion operations' carbonate and sandstone 
reservoirs within the Kingdom, noted the 
complexity of varying temperatures and 
pressures in his presentation "Hydraulic 
Fracturing Practices in South Ghawar Field," 
which highlighted a wide range of stimula¬ 
tion practices and materials. 

Fracturing complexities 
There is a vast knowledge base in North 
America where unconventional oil and gas 
plays first became commercially viable. Hy¬ 
draulic fracturing, or the fracturing of rock 


Hydraulic Fluids 

All hydraulic fluids or liquids are the 
same. Wrong. Fracturing fluids have 
become a sophisticated concoction of 
water-based liquids with additives and 
proppants. The five common types of 
hydraulic fluids include: 

■ Linear gels. 

■ Crosslinked gels. 

■ Surfactants. 

■ Foamed fluids. 

■ Slickwater. 


by a pressurized fluid, is a process that 
helps to stimulate or extract oil or gas from 
shale or tight sands because of low perme¬ 
ability. 

Usually, the injected fluid is composed of 
a mixture of water, proppants (a solid ma¬ 
terial such as sand or a man-made ceramic 
material) and chemicals. While the concept 
sounds simple and has existed since the first 
experimental fracturing occurred in the U.S. 
in 1947, it has its complexities. 

The fracturing process is obviously at¬ 
tractive because it allows for more recovery 
of oil or gas trapped within porous rock. 
However, it does raise environmental con¬ 
siderations in regard to water and chemi¬ 
cals usage. In recent years, techniques have 
become more sophisticated, and material 
choices have increased as multidisciplinary 
teams of upstream experts from around the 
world are addressing hydraulic fracturing 
challenges. 

The R&D team based in Houston, along 
with industry, academic collaboration and 
Saudi Aramco's global R&D network, will 
be adding to the hydraulic fracturing learn¬ 
ing curve with innovative thinking and the 
creation of new technologies that will bring 
about a step-change in the industry. 



* 
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■ Leading scientists, researchers and oil and gas service providers with a wide range of experience in polymers, nanotechnology, material science, brine and water chemistry, laser imaging 
as well as engineering came together to discuss the latest trends and technology in hydraulic fracturing. 
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Campaign helps raise awareness of autism 



■ Saudi Aramco employees ask questions of various Medical Services staff during the "A Better World for 
Autism" held May 1 at the Al-Midra building complex in Dhahran. 


^^^AHRAN — Autism Aware- 
nesTmonth just ended. What did 
you learn? 

If you had attended the Medi¬ 
cal Services' "A Better World for 
Autism" event held on May 1 at 
Al-Midra, you would have come 
away well informed. 

"Knowing how to deal with 
autistic children is important," 
said one attendee, "and knowing 
who to turn to for support and 
help is even more important." 
This event was designed to help 
the nearly 400 people who at¬ 
tended to learn about both. 

Six Medical Services groups 
(Child and Adolescent Psychiatry, 
Clinical Psychology, Pediatrics, Di¬ 
etary Services, Rehabilitation Ser¬ 
vices and Psychiatric Pharmacy), 
as well as Saudi Aramco's Library 
Services and the Saudi ADHD So¬ 
ciety and Support Group, partici¬ 
pated. 

According to the Centers for 
Disease Control and Prevention, 
about 1 in 68 children in the 
world are identified with an Au¬ 
tism Spectrum Disorder (ASD). 
This rate is an alarming 30 per¬ 
cent higher than the previous es¬ 
timate reported in 2012. "With 
the accelerating rate of autism 
among children all over the 
world, we need to work harder 
and smarter," said Dr. Amel Al- 
Awami, pediatrician. 

An autism diagnosis affects 
not only the child; it affects the 


entire family. "Early recognition 
of the signs of autism that leads 
to early diagnosis and early inter¬ 
vention is the main goal of any 
awareness campaign," added Al- 
Awami. "Early intervention can 
make a difference in the outcome 
and will dictate where the child 
moves on the ASD spectrum." 

Early medical intervention is 
crucial to improving the quality of 
life and development of children 


with autism. 

Sharing the mission of in¬ 
creasing autism awareness, all 
participating services offered 
visitors valuable educational in¬ 
formation that can help fami¬ 
lies understand ASD. During the 
campaign, attendees were able 
to express their feeling toward 
autism and offer encouragement 
by writing messages on the au¬ 
tism message board. 


"Such campaigns are essen¬ 
tial to increase autism awareness 
within the community," wrote 
one attendee. 

Another said, "Society needs 
to understand and accept this 
special group of individuals." 

The campaign created an op¬ 
portunity for parents with autis¬ 
tic children to engage medical 
professionals and health-care 
specialists and discuss medical 


treatment options and to learn 
where support is available. It al¬ 
lowed others to learn about this 
often misunderstood disorder. 

"Acceptance is the greatest 
gift you can give a child with au¬ 
tism," emphasized occupational 
therapist AbdulHadi Baalbaki. 

"The acceptance of the com¬ 
munity to such children helps 
decrease shame, guilt and stig¬ 
matization," concluded Al-Awa- 
mi. 

The effectiveness of medical 
treatment largely depends on the 
parents dedication and commit¬ 
ment. In addition, helping chil¬ 
dren with autism and supporting 
their parents is critical to improv¬ 
ing the quality of the lives of 
these children. 

Medical Services can assist 
parents with early diagnosis and 
intervention and offer children 
with autism the psychological 
and psychiatric support and help 
needed. 

If you have any concerns or 
suspect that your child may have 
ASD, make an appointment with 
your primary care physician: 

• Go to http://myhome > my- 
Information > Medical > Medical 
Appointments 

• Or call Centralized Calling 
Center 800-305-4444 

• MDF registered patients: 
make an appointment with your 
physician at your medical desig¬ 
nated facility. 


Medical Services, Industrial Security team up to fight obesity 



Photo: Yara Ziyad/MPD 

■ Participants in a new program to combat obesity and its health-related complications give a thumbs-up to its effectiveness. The program 
is being offered by the Industrial Security and Medical Services organizations. 


To combat obesity and its health-related 
complications, the Industrial Security Orga¬ 
nization (ISO) and Medical Services have co¬ 
ordinated an initiative to enhance nutrition 
awareness for Industrial Security employ¬ 
ees all over the kingdom. The program has 
been developed to train the physical fitness 
champions of Industrial Security and provide 
them with the tools and techniques needed 
to achieve the objectives of the program to 
combat obesity among ISO employees. 

An educational training workshop was 
conducted April 16 and 17 at the health 
organization for 41 physical fitness cham¬ 
pions of ISO in which experts of nutrition, 
health education and respiratory therapy 
participated. The workshop featured inter¬ 
active techniques, open dialog, PowerPoint 
presentations, as well as measurements for 
blood sugar and body mass index. 

The workshop also included a nutrition 
evaluation profile for various meals, healthy 
shopping, reading food labels, healthy sub¬ 
stitution for food and smart methods to 
lower the calories and fat content of meals. 
It also focused on the applications for sup¬ 
porting mental health, bone health, heart 
health, improving quality of life, blood sugar 
screening and reducing the risks of cancer. 

The program, which will be run by the 
ISO physical fitness champions for the se¬ 
lected target groups of ISO employees, will 
be technically supervised by Medical Service 
experts and include regular monitoring for 
blood sugar, blood pressure, and body mass 
index. 

The four "E's" that form the basis of the 
program are: 

■ Educate the target groups by provid¬ 
ing them with necessary nutrition informa¬ 
tion. 

■ Encourage them to adhere to the 
program. 


■ Engage them in the program applica¬ 
tions. 

■ Empower them to make the appro¬ 
priate health-care decisions. 

Dr. Zeina Khouri, director of the Nursing 
Department of Medical Services, supported 
the strategic cooperation with ISO and high¬ 
lighted the readiness of Medical Services to 
provide ISO's physical fitness champions with 
all of the necessary tools for evaluating obe¬ 
sity, performing follow-ups and evaluating 
outcomes. Meanwhile, ISO's administration 
will assign a Web page on its websites for 
posting information related to the program 
in an interactive manner in both English and 
Arabic. 

The program will run for six months and 
is based on adopting healthy lifestyles and 
behavior modifications, which include eating 
healthy meals, performing regular exercises. 


smoking cessation and dealing with stress 
positively. 

In the workshop, Ghada Al-Habib, Clini¬ 
cal Nutrition supervisor at Medical Services, 
and Dr. Basem Futa, chairman of the Healthy 
Eating Advisory Team, worked closely with 
the ISO administration, chaired by Faisal Bin- 
jummah, head of Ql and Professional Ser¬ 
vices in ISO. 

Al-Habib presented a profile of healthy 
substitutions for unhealthy and fatty meals 
with well-balanced and low-calorie meals 
that would help in achieving the objectives 
of the program. Meanwhile, Futa presented 
the "Slim Bite" meal, which contains only 
500 calories, and emphasized techniques 
for controlling hunger and enhancing satiety 
to combat obesity without suffering nutri¬ 
tional deficiencies. Also, Sami Al-Ajmi, direc¬ 
tor of ISO's Support Services, emphasized 


the collaborative effort and the importance 
of investing in the health of ISO employees, 
monitoring their health and encouraging 
them to eat healthy and exercise regularly. 
He noted all of that will improve employees' 
work performance and quality of life, in ad¬ 
dition to reducing their health risks for dia¬ 
betes, heart diseases, weak bones and some 
types of cancer. 

Both Medical Services and ISO are work¬ 
ing on designating a special area in ISO's 
main building for a nutrition exhibition for 
employees to regularly learn about healthy 
meal selections. The teams are also work¬ 
ing on introducing nutrition education upon 
recruiting ISO employees and repeating it 
regularly. Medical Services' nutrition team 
is working at the same time on educating 
Food Services contractors to offer healthy 
meals. 
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Master Gas Expansion works to meet Kingdom's needs 


ARIF MAZHAR 

To enable Saudi Aramco to 
meet its commitment to the King¬ 
dom, the Pipelines and Communi¬ 
cations Projects Department is set 
to execute the construction of a 
new sales gas pipeline and booster 
gas compressor stations to sup¬ 
ply sales gas throughout the King¬ 
dom. 

Sales gas will be supplied from 
the Eastern Province across the 
Central and Western regions, in¬ 
cluding to King Abdullah Eco¬ 
nomic City, Rabigh, and future 
industrial sectors. 

The Master Gas System Expan¬ 
sion program is critical to Saudi 
Aramco and supports the corpo¬ 
rate strategy to ensure a reliable 
supply of sales gas to meet the 
Kingdom's growing energy de¬ 
mands. 

"The Master Gas Expansion 
program arrives at a key moment 
for the Kingdom of Saudi Arabia 



jsfer Gas Expansion program arrives at 
\oment for the Kingdom of Saudi Arabia 
\hat will shape the future of local energy 
consumption." 

— Abdulhakim Al-Joaib 



— one that will shape the future 
of local energy consumption," 
said Abdulhakim Al-Joaib, man¬ 
ager of the Pipelines and Com¬ 
munications Projects Department. 
"There will be plenty of challenges 
ahead, and we expect to rise and 
surpass all challenges encoun¬ 
tered." 

The project will also diversify 
the company's portfolio of local 
energy consumption and reduce 


reliance on liq¬ 
uid fuel, which 
will have a posi¬ 
tive impact on 
the environment. 

This will also 
benefit the King¬ 
dom by increas¬ 
ing the volume Mansour 
of liquid fuel sup- Al-Shehri 
ply available for 
worldwide export. 


"It is an honor to be entrust¬ 
ed with the execution of this 
strategic program for the com¬ 
pany and the Kingdom," said 
Mansour Al-Shehri, senior proj¬ 
ects manager. "We are confident 
that targets to deliver the gas to 
the company customers will be 
achieved, and a strong partner¬ 
ship with all stakeholders to en¬ 
sure the overall success of the 
program is essential." 



Growing capacity 

The objective of the program 
is to increase the current capacity 
of sales gas from 8.4 billion to 9.6 
billion standard cubic feet per day 
(scfd) by 2016, which will further in¬ 
crease to 12.5 billion scfd by 2020. 
The project entails the installation 
of more than 1,600 km of pipe 
branching off and along the East/ 
West Pipeline, construction of com¬ 
pression facilities and installation of 
an integrated waste heat recovery 
system for power generation. 

In its execution efforts, the 
Pipelines and Communications 
Department achieved a signifi¬ 
cant milestone with the awarding 
of the engineering, procurement 
and construction contracts for the 
engineering and construction of 
about 660 km of 56-inch diameter 
pipeline and associated services. 
Further contracts will be awarded 
to execute the remaining parts of 
the scope in the near future. 


NAISOD awareness event draws on real-life MVA survivors 

RAS TANURA — The Northern Area 
Industrial Security Operations Department 
(NAISOD), in coordination with Dhahran 
General Hospital, held a Traffic Safety 
Awareness workshop titled "MVAs — 

Lessons Learned" on Wednesday, April 
23, at the Ras Tanura Leadership Center. 

Victims of motor vehicle accidents pre¬ 
sented their emotional stories and shared 
the consequences of their accidents using 
video clips and speeches. 

In addition, NAISOD employees in¬ 
volved in private or company vehicle 
MVAs during the past two years shared 
their stories and the lessons they had 
learned. 

The workshop targeted new em¬ 
ployees in the Apprentice Program for 
Non-Employees (APNE) and high-risk em¬ 
ployees. 

The event was closed by Sultan Zahra- 
ni, NAISOD manager, who gave a speech 
emphasizing the importance of following 

traffic rules and regulations, as well as the ■ Audience members listen with rapt attention as survivors of motor vehicle accidents share their personal stories at a Traffic Safety 
need to act as role models. Awareness workshop held in Ras Tanura on April 23. 




Photo: Ding/MPD 


■ Employees from Safety and Industrial Security are joined by their families and members of management as they are recognized for their 25 and 30 years of service. 

Safety and Industrial Security celebrates service of longtime employees 


RAS TANURA — Employees from Safety 
and Industrial Security (S&IS) were recog¬ 
nized for their 25 and 30 years of service 
during a ceremony at the Ras Tanura Leader¬ 
ship Center. 

Thanking the honorees was Mohammad 
A. Al-Shammary, acting executive director 


of S&IS. 

The ceremony commenced with Ghas- 
san G. Abulfaraj, manager of the Northern 
Area Industrial Security Operation De¬ 
partment, thanking all attendees for their 
participation in the ceremony. This was fol¬ 
lowed by honoring the awardees and hand¬ 


ing out their trophies. 

Among those recognized were Isnaitan Al- 
Malihi (FrPD), Saeed H. Balharith (NAISOD), 
Razah S. Al-Subaie (NAISOD), Abdulla N. Hel- 
lal (NAISOD), Humood K. Al-Khaldi (NAISOD), 
Mohammad A. Al-Khaldi (NAISOD), Moham¬ 
mad E. Al-Awad (NAISOD), Mohammad A. 


Al-Badri (NAISOD), Mohammed Makayel (NA¬ 
ISOD), Ahmed M. Al-Sharooqi (NAISOD), Jabr 
S. Al-Dossary (NAISOD) and Faisal H. Al-Dha- 
fairi (NAISOD), all of whom have each com¬ 
pleted 30 years of service. 

Al-Shammary gave his closing remarks 
followed by a luncheon. 
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KFUPM graduate students visit Ras Tanura Refinery Laboratory 


Graduate students from King Fahd University of Petroleum and Minerals visit the Ras Tanura Lab and learn about the practical use of control charts 
for statistical quality control. 


RAS TANURA —The Ras 

Tanura Lab recently hosted 15 
graduate students from the King 
Fahd University of Petroleum and 
Minerals (KFUPM) Department of 
Mathematics and Statistics. 

The students toured the facil¬ 
ity and were able to experience 
first-hand the workings of a lab 
that operates to the highest qual¬ 
ity standards. 

For the students, the tour also 
had a practical benefit. As part of 
their graduate studies, they are 
using control charts for statistical 
quality control — a method al¬ 
ready in use at RT Lab. 

Due to the complexity, diversity 
and critical nature of the RT Lab 
operations, it remains a destina¬ 
tion point for those interested in 
chemical lab analytical work. 

The KFUPM students were not 
the first to visit the facility. Previ¬ 
ous visitors include schoolchildren 
who were shown chemistry in ac¬ 
tion at the lab. Delegates from the 
Saudi Standards, Metrology and 
Quality Organization (SASO) have 
also visited the lab. 

During their visit, the students 
were briefed on the RT Lab's qual¬ 
ity management system and the 
stages of constructing quality 


control charts and when to apply 
them, how to monitor them and 
potential difficulties associated 


with utilization of control charts at 
chemical analytical laboratories. 
The RT Lab's operations run 


24 hours daily. The lab is a quality 
assurance, quality control labora¬ 
tory (QA/QC lab) that utilizes 132 


quality-control charts and produc¬ 
es about 30,000 test results per 
month. 





Photo: Mohammed Al Sheikh/MPD 


Top Toastmasters advance at Division M Conference 



■ Winners at the recent Division M Saudi Aramco Toastmasters competition pose with their trophies along with other Toastmasters officials 
and guests. 


DHAHRAN — "Lead with Passion, 
Serve with Compassion" was the theme 
for the 2014 Annual Division M Toastmas¬ 
ters Conference, held April 26 at the Plaza 
Conference Center. 

Mohammed Zawad, the Division gov¬ 
ernor, expressed sincere gratitude on 
behalf of all Division M Saudi Aramco 
Toastmasters members to Saudi Aramco 
management for continuous investment in 
Toastmasters. 

The conference started with a vibrant 
and exuberant banner parade displaying 
banners from four areas, 16 Toastmaster 
clubs and the Division M governor that 
comprise Division M. The event included 
four speech contest categories, a keynote 
speech, guest addresses, a documentary 
movie, a panel discussion and opportuni¬ 
ties for networking. 

Two addresses were given, one by 
chief guest Nasir K. Al-Naimi, vice presi¬ 
dent of Northern Area Oil Operations, 
and the second by Fuad F. Al-Therman, 
director of the King Abdulaziz Center for 
World Culture. 

Misfir Al-Zahrani, general manager of 
Explorations Prospect Portfolio, presented 
the winners with crystal trophies. 

Mohammed Issa, an engineering con¬ 
sultant from the Consulting Services De¬ 
partment, took first prize in both the 
International and Flumorous speech con¬ 
tests. 

Yasser Tolba, a business systems ana¬ 
lyst with the Organization Consulting De¬ 
partment, won first prize in the Evaluation 
Speech contest, while Nashid Abdul-Khaa- 
liq, an IT Systems Analyst with the Up¬ 
stream Professional Development Center, 
won the Table Topics contest. 

The winners will represent Division M 
Toastmasters May 29-31 at the Saudi Ara¬ 
bia Toastmasters Annual Conference 2014 
in Riyadh. 

This year's conference was a success, 
but that success did not happen without 
the commitment of the Toastmasters, the 


clubs and Saudi Aramco management's 
support. Instead of just attending weekly 
meetings and competing, Saudi Aramco 
Toastmasters are called on regularly to fa¬ 
cilitate meetings, give technical presenta¬ 
tions, serve as MCs, conduct workshops, 
lead seminars, judge presentation con¬ 
tests, give keynote speeches, teach cours¬ 
es and much more. 

Saudi Aramco's executive management 
has supported and attended Toastmasters 
events, offering their inspiration and as¬ 
pirations to boost the performance and 
growth in members and numbers of clubs. 
There are currently 16 established Toast¬ 
masters clubs in Saudi Aramco. Additional 
clubs are on their way to being chartered 
in Division M, including the Finance Toast¬ 
masters Club, Radwah Toastmasters Club, 
Tanajib Toastmasters Club and 'Uthmani- 


yah Toastmasters Club. There is also a plan 
to charter an English-speaking community 
club for women, which will be open to fe¬ 
male employees and dependents. 

To extend the positive impact of Toast¬ 
masters, future leaders are being cultivat¬ 
ed through the Youth Leadership Program 
(YLP), a special eight-week communication 
and leadership training program. As part 
of paying back to the community, a plan 
has been implemented to target 1,000 
youngsters between the ages of 11 to 17 
to complete the YLP program, which is fa¬ 
cilitated and supported by homegrown Di¬ 
vision M Toastmasters' leaders who work 
together diligently to prepare our future 
leaders. 

Recently, two YLPs were conducted, 
which ultimately led to the establishment 
of two new Gavel clubs in Dhahran. Gavel 


clubs are similar in function and structure 
to Toastmasters clubs but are composed of 
youths aged 11-17. 

One of the Division M governor's ini¬ 
tiatives is to encourage Toastmasters to 
advance their communication and leader¬ 
ship skills by being proactive in serving the 
company and the community at-large. 

Zawad himself has conducted mo¬ 
tivational workshops to more than 600 
ITC apprentices in Dhahran, Ras Tanura, 
Abqaiq, 'Udhailiyah and Mubaraz, offering 
them encouragement for self-development 
and personal growth. He has also conduct¬ 
ed motivational workshops to PDPs, the 
Special Training Center and the College 
Preparatory Center. Also, tailored work¬ 
shops are provided for members of Drilling 
& Workover middle management as part 
of their Special Development Program. 
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Youth swimmers compete well in Doha 


MARTHA BARISELLE 

/M)HA — Two outstanding groups of swimmers, Saudi Ar- 
amco's Dhahran Youth Swim League (DYSL) and Ras Tanura 
Swim Club (RTSC), traveled to Doha, Qatar, to compete in the 
H 2 O Long Course Spring Cup Championships held April 24-26 in 
the Hamad Aquatic Center's internationally acclaimed 50-meter 
pool. 

The Saudi Aramco swimmers came through with a number of 
personal best times and received many first- to third-place med¬ 
als and fourth- to sixth-place certificate awards. 

There were three overall high point winners. Alexa Phillips 
(RTSC) placed first overall in the girls 12-13 age group with five 
medals; Louis Bariselle (DYSL) placed second overall in the boys 
12-13 age group with eight medals; and Rylynn Pierson (DYSL) 
placed third in the girls 14-1 5 age group with seven medals. 

Louis and Rylynn, along with Mohammad Abdelfatah, Henri 
Bariselle, Bailey and Robert Cherrington, Taylor Flynn, Matthew 
and Maura Geuy, Mohammad Kharbat, Rifqi Sambodo, Laura 
Solano-Florez and Hamza Waris received a total of 21 medals 
and 24 award certificates for DYSL collectively. Alexa, along with 
her Ras Tanura teammates Adel Al-Sabbagh and Rawan Alanzi, 
received six medals and two certificates. 

DYSL swimmers would like to thank coaches Elvis Baldonado, 
Joy Galeno and Jay Ungoco for their endless support and dedi¬ 
cation to the team. 



■ Pictured in back, from left, are Laura Solano-Florez, Rylynn Pierson, Louis Bariselle, Robert Cherrington, 
Bailey Cherrington, ftenri Bariselle and Maura Geuy. Front, from left, are Rifqi Sambodo, Mohammad Abdel¬ 
fatah, Mohammad Kharbat, ftamza Waris, Taylor Flynn and Matthew Geuy. 


Bicycle safety urged in 


RAS TANURA — The Northern 
Area Industrial Security Operations De¬ 
partment recently conducted a mini 
campaign on bicycle safety to raise 
awareness among all bicycle users at Na- 
jmah camp on safe cycling habits and 
practices. 

During the campaign, the depart¬ 


ment distributed 115 safety helmets, as 
well as reflective vests, tape for the bicy¬ 
cles and knee and elbow protective caps. 
The campaign emphasized face-to- 
face discussions with cyclists on the im¬ 
portance of using safety gear, and the 
department also distributed safety flyers 
carrying the same message. 


Ras Tanura campaign 



■ The importance of helmets and reflec¬ 
tive vests for bicycle riders was em¬ 
phasized in a campaign conducted by 
the Northern Area Industrial Security 
Operations Department. 



Saudi Association for 
Energy Economics 


ajDgnujJI gSoljl 
Saudi Aramco 



SAEE Outstanding Research Award 

Call for Submissions 

SAEE encourages you to make a difference by submitting a research paper or article in any 
area of Saudi Arabian energy economics, in one of three categories: 



Outstanding Outstanding Outstanding 

Research Paper Award Article Award Student Research Award 

SR 20,000 SR 15,000 SR 10,000 


S Deadline for submissions is 

■ 

I May 29, 2014 


For more information on submission and 
other details, please visit our website: 

www.saudiaee.org 


All submissions must first be submitted to PRD for review and approval. Only after the submissions 

are approved may they be submitted to SAEE 
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■ Members of the community education instructional staff gather at a recent gala celebration for a photograph. 

Community Education: A hiilory in luaning 



■ Pictured at the gala celebration in recognition of community education instructors are members of the Saudi 
Aramco Expatriate School Central Administrative Office, from left John Carey, superintendent; Mark Finanger, 
administrator of the Office of Community Education; Chris Wollak, associate superintendent; and Mark Pachi- 
orka, business manager. 


MARK FINANGER 
/^ARHAN — The Office of 
Community Education turns 37 
this year, which is cause for tak¬ 
ing a look at the program that 
has contributed over the years to 
the education of tens of thou¬ 
sands of employees and their de¬ 
pendents at Saudi Aramco. 

Linda Ksiazek, who recently 
retired from Saudi Aramco with 
her husband, Richard, recalls 
teaching 50 students in a course 
titled "AERO: The Toughest 
Class in Town." The course was 
held three times weekly at the 
Third Street Gymnasium (Dhah- 
ran School) from 1983 through 
1990. Today, more than 30 years 
later, similar courses with simi¬ 
lar huge enrollments are taught 
at the same gymnasium. And 
today, the aerobics courses are 
called Zumba. 

Since its inception into the 
Saudi Aramco Expatriate Schools 
in the 1970s, the community ed¬ 
ucation program has supported 
Saudi Aramco employees, retir¬ 
ees, contractors and their eligible 
dependents in the Saudi Aramco 
communities of Abqaiq, Dhah- 
ran, Ras Tanura, 'Udhailiyah and 
— most recently — Ar-Rakah. 

The community education pro¬ 
gram offers courses that are de¬ 
signed to engage students in 
learning, develop existing skills 
and explore new areas of interest. 

The Office of Community 
Education is comprised of three 
programs serving 5,000 students 
each year. The largest program, 
serving 4,600 students ages 15 
and above, is the community 
education program. Community 
education courses are offered in 
three-month segments through¬ 
out the year and referenced as 


■ Staff members of 
the Office of Com¬ 
munity Education 
are, from left, 
Rowena Rahman, 
Natalie Billingsley, 
Mark Finanger, 
Lamia Nasrallah 
and Rita Khalaf. 


the Winter Session (Jan. 1-March 
31), Spring Session (April 1-June 
30), Summer Session (July 
1-Aug. 31), and Fall Session 
(Sept. 1-Dec. 31). 

A second program is called 
Elementary Foreign Language 
(EEL). The EEL program serves 
150 students who are enrolled 
in the fourth and fifth grades at 
the Dhahran EJills School. The 
program offers instruction at 
two levels in the Arabic, French 
and Spanish languages. 

The TESOL Language Enrich¬ 
ment program (Teaching English 
to Speakers of Other Languages) 
serves 250 students in kindergar¬ 
ten through Grade 5. The TESOL 
Program, which is designed to 
enhance the English language 
skills of young Saudis, is open to 
Saudi students who completed 
kindergarten through Grade 5 
and who reside in Saudi Aram¬ 
co family housing on GC 11 -i- 
camps. 


In each of the three pro¬ 
grams, the student's learning 
experience is the top priority. 

The service-oriented attitude by 
the administrative staff and in¬ 
structors is devoted to a quality 
program, ensuring that the stu¬ 
dent's course experience is a spe¬ 
cial one "from A to Z." 

Students will be hard pressed 
to find a better classroom set¬ 
ting. Course fees are affordable, 
instruction is excellent, and facili¬ 
ties are well-equipped. The class¬ 
es are limited in size, allowing 
instructors to provide personal 
instruction to students. 

Most classes are held dur¬ 
ing the work week, and some 
are held on weekends. Daytime 
courses are popular with non¬ 
working adults. Evening courses 
are available after working hours 
for employees, dependents and 
adults. The age limit of 15 years 
is dropped in the summer ses¬ 
sion to include teenagers and 
returning students who are 13 
years and older. 

Students receive little more 
extrinsic reward than the good 
feeling of self-improvement. 
There are no degrees and no 
grades. Students are simply mo¬ 
tivated to learn something new 
or pursue personal enrichment, 
achieve new goals or seek new 
learning that will contribute 
to improved job performance. 
Some students haven't been in a 
classroom for years, others have 


enrolled in a favorite course — 
or followed a series of courses 

— for several years. Whether 
they want to learn a foreign lan¬ 
guage, improve computer skills, 
take up Zumba or refresh skills 
in an academic subject or area 
of interest, all students have per¬ 
sonal goals and objectives that 
are being achieved in their com¬ 
munity education courses. The 
5,000 students who register for 
more than 600 course offerings 
each year find the great satisfac¬ 
tion of meeting people and ex¬ 
ploring new areas of interest. 

Seventy or more instructors 

— of a roster comprised of over 
200 instructors — offer courses 
each session. Like their students, 
the instructors are intrinsically 
motivated and committed to de¬ 
veloping purposeful instruction. 
Instructors are Saudi Aramco 
employees — or dependents of 
employees — who come to the 
classroom setting to share some¬ 
thing they're passionate about 
with others in the Saudi Aramco 
community: a particular skill, 
knowledge or area of expertise. 
The program provides instruc¬ 
tors with the flexibility to devel¬ 
op a schedule of dates, days and 
times that works into their per¬ 
sonal schedule. Many teachers 
also find themselves registering 
for classes as students, thereby 
pursuing lifelong learning from 
the student's perspective as well 
as the teacher's perspective. 


Heather Gratto, who admin¬ 
istered the program between 
1997 and 2001, remembers ex¬ 
citing changes. "A new electron¬ 
ic system (Access) was initiated 
to assist the planning and orga¬ 
nization of the growing enroll¬ 
ments. Ladies-only classes were 
started for Spanish, French and 
various computer courses. We 
purchased textbooks for the first 
time to complement the expand¬ 
ing curriculum." 

As the program continued to 
grow, the courses were subdi¬ 
vided into five broad categories. 
English as a second language 
was so popular that the numer¬ 
ous levels of English courses be¬ 
came a category unto its own. 

All other language courses fit 
into a separate category. The 
huge demand for computer 
courses, fitness and general in¬ 
terest courses required catego¬ 
ries to be made for all three 
areas. 

"When I assisted with the 
registration process in 1985," re¬ 
calls Joe Causby, a former Busi¬ 
ness Manager at Saudi Aramco 
Expatriate Schools, "there were 
always 400 or more people who 
registered. People would line up 
outside the gym of Building 214. 
The registration was only on one 
day, and there were limits to the 
number of people who could 
register for each class. Therefore, 
it was on a first-come, first-serve 
basis." 

Today, almost 30 years later, 
as many as 1,500 students reg¬ 
ister electronically each session 
over a month-long process un¬ 
til courses become full or reach 
course deadlines. 

In addition to Causby and 
Gratto, other administrators 
of the community education 
program over the years have 
included Ron Miller, Jerry Schla- 
genhauf, George Huggins, Nel¬ 
lie Lannon, David Jackson, Chris 
Wollak, Mark Pachiorka, Susan 
Adzemovic and Mark Finanger. 

More information is available 
at community information cen¬ 
ters, by visiting http://sas.aram- 
co.com.sa/sas/sas/contentAction. 
do?name-comm_ed_home or 
calling the community education 
office at 877-1688. 
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This & That 


Movies 

— 1 - 


DHAHRAN 

PLANES, starring Dane Cook, 
Stacy Keach (animated, PG) - 
May 21 and 23, 5:30 p.m.; May 
22 and 24, 8 p.m. 

MANDELA: LONG WALK TO 
FREEDOM, starring Adris Elba, 
Naomie Harris (biography, PG- 
13) - May 21 and 23, 8 p.m.; 
May 22 and 24, 5:30 p.m. 
GRAVITY, starring Sandra 
Bullock, George Clooney (sci-fi, 
PG-13)-May 25, 5:30 p.m.; 
May 28, 8 p.m. 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - May 25, 8 
p.m.; May 28, 5:30 p.m. 

'UDHAILIYAH 

SMURFS 2, starring Hank Azaria, 
Neil Patrick Harris (animation, 
family, PG) - May 21 and 23, 5 
p.m.; May 22 and 24, 8 p.m. 

ALL IS LOST, starring Robert 
Redford (adventure, PG-13) - 
May 21 and 23, 8 p.m.; May 22 
and 24, 5 p.m. 

RED 2, starring Bruce Willis, 
Helen Mirren (action, PG-13)- 


May 25, 5 p.m.; May 28, 8 p.m. 
THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, Kristin 
Wiig (comedy, PG-13) - May 25, 

8 p.m.; May 28, 5 p.m. 

ABQAIQ 

THE WOLVERINE, starring Hugh 
Jackman, Will Yun Lee (sci-fi, 
PG-13)-May 21 and 23, 5 and 
7:30 p.m. 

CLOUDY WITH A CHANCE 
OF MEATBALLS 2, starring Bill 
Hader, Anna Paris (animation, 

PG) - May 22 and 24, 5 and 
7:30 p.m. 

KON-TIKI, starring Pal Sverre 
Hagen (adventure, PG-13) - May 
25, 5 and 7:30 p.m. 

NOW YOU SEE ME, starring 
Jesse Eisenberg, Mark Buffalo 
(crime, PG-13) - May 28, 5 and 
7:30 p.m. 

NAJMA 

ESCAPE PLAN, starring 
Sylvester Stallone, Arnold 
Schwarzenegger (mystery, R) - 
May 21 and 23, 4:45 and 7:30 
p.m. 

IRON MAN 3, starring Robert 
Downey Jr., Gwyneth Paltrow 
(action, PG-13) - May 22 and 
24, 4:45 and 7:30 p.m. 

THE WOLVERINE, (sci-fi, PG-13) 

- May 28, 4:45 and 7:30 p.m. 


GRAVITY: A medical engineer and an astronaut work to survive 
after an accident leaves them adrift in space. 

MANDELA: LONG WALK TO FREEDOM: A chronicle of Nelson 
Mandela's life journey from his childhood in a rural village 
through to his inauguration as the first democratically elected 
president of South Africa. 

THE SECRET LIFE OF WALTER MITTY: A day dreamer escapes 
his anonymous life by disappearing into a world of fantasies 
filled with heroism, romance and action. When his job and his 
co-worker are threatened, he takes action in the real world by 
embarking on a global journey that turns into an adventure 
more extraordinary than anything he could have ever imagined. 


SudOi 
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— 


Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Photographic 

Memory 


Photo: Abdullah Y. Al-Dobais 

■ "A Film Festival" was the theme of the parade held during Abqaiq's 1979 Saudi Aramco Employees Association Fair. 
Floats depicting classics and blockbusters, as well as other aspects of filmmaking, rolled down the streets. First place 
went to the Abqaiq Art, Craft and Hobby Group for "Star Wars," and the British Sub-Aqua Club entry, "Jaws," won sec¬ 
ond place. Third place went to the Girl Scouts with their float "Peter Pan." 


Crossword 


"ADDRESSING 
THE CROWD" By 
JOHN LAMPKIN 
ACROSS 

1 Braying beast 
4 PC display 
7 Places for 
prayer leaders 
12 Bourbon barrel 
wood 

15 "Silly me!" 

18 Silly talk 

20 Collar attachment 

21 Certify 

23 Apt address for 
hit men? 

25 "Get busy!" 

26 Helmet 
attachments 

27 Porcine cry 

28 Apt address for 
prizefighters? 

29 Overjoys 
31 "Cest 
magnifique!" 

34 "Besides that..." 

35 i follower 

37 Capable, kiddingly 

38 Chiapas chaperon 

39 Mollycoddle 

41 Apt address for 
petrologists? 

45 Basic dance 

47 It's a gas 

48 Native Canadian 
50 Apt address for 
surgeons? 

55 Put under a spell 
57 Liberal group? 

59 Scientific map 
subjects 

60 "Three Days of 
the Condor" org. 

61 Scena segment 

62 Miler Sebastian 

64 Bug user 

65 Jerk 

68 Apt address for 
an Orlando team? 

72 Football Hall of 
Famer Marchetti 

73 Projecting 
window 

75 Finder's reward 

76 It may be artificial 

77 Grate stuff 
79 Pull back, as 
talons 

81 Two in seventy- 
five? 

82 Aaron Burr was 
once tried for it 
86 Apt address for 
photographers? 

89 Africa's Mobutu 

Seko 

91 Kiddie lit. redhead 

92 Car deal 
component 

94 Apt address for 
gossip 


columnists? 

96 Synagogue 
leaders 

100 Two-time U.S. 
Open winner 

102 Burn at the beach 

103 Bee follower 
104Jai_ 

105 Ankle-related 

106 What burglars 
may walk on 

109 Apt address for 
dairymen? 

112 Hummable bit 
114 Fairy tale brother 

117 Searches for 
anew 

118 Apt address for 
Australian 
zookeepers? 

121 For kicks 

122 Jalisco gal pal 

123 Missing more 
marbles 

124 Mil. award 

125 Turning meas. 

126 River to the 
Bering Sea 


127 USCG officer 

128 Carol contraction 
DOWN 

1 Some three 
wheelers, briefly 

2 "M*A*S*H" 
actress 

3 Untouchable 

4 Parkinson's 
treatment 

5 Tight gathering 

6 _ Plaines, Illinois 
7Et_ 

8 Anise-flavored 
beverage 

9 Grab some z's 

10 Subj. for aliens 

11 Boater's pronoun 

12 Irish actor Milo 

13 Like a Gl who 
missed the boat? 

14 Didn't trash 

15 Responds to 
kitchen aromas 

16 Futile 

17 British stew 
19 Where to see 
hands on a wrist 


22 Traveler's aid 
24 Credit sharer 
28 Coty Award 
winner Bill 
30 Big period 

32 2013 Women's 
British Open 
winner Stacy 

33 Auth. unknown 

35 SAT item 

36 Exude 

39 Hand over 

40 Pops the top off 

42 Old-style golf 
wear 

43 Sasquatch kin 

44 Honey substitute? 
46 Member of the 
Panthera genus 

49 Spy novelist 
Ambler 

51 Classical music 
lover, facetiously 

52 Mine, in 
Monaco 

53 Vegas light 

54 Beantown 
hockey hero 


56 Nanny follower 
58 Aesthetic 
attitude 

61 Negotiate a 
figurative hill? 

62 Put under a spell 

63 Klutz 

65 German village 

66 Sportscaster 
Hershiser 

67 Poet Dove 

69 Performers' 
union acronym 

70 SAT item 

71 Wing for Dumbo 
74 "Chicago Hope" 
Emmy winner 

78 Equinox mo. 

80 Burned media, 
for short 

81 Salome septet 

82 Country singer 
Clark 

83 Apollo protection 

84 Mayberry 
moppet 

85 River to the 
Mediterranean 


87 "In my opinion 

88 Deviate 

90 Bakery tool 
93 One who's 
bound to order? 

95 Tropical blow 

96 Muzzle-loading 
aid 

97 Far-out bunch? 

98 Holiday tree 

99 Theodore of 
"The Defiant Ones" 
101 Nancy's buddy 
105 Things to do 
107 Mexican 
restaurant staples 
108you noblest 
English": "Henry V" 

110 Coin datum 

111 Sitcom radio 
station 

113 Tandoori bread 

115 "... _ saw Elba" 

116 P.O. deliveries 

118 Kick starter? 

119 _ Darya River 

120 Corrida kudos 
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Dhahran U15 hockey squad wins in al-Ain 



Photo: Joseph D. Hutchins 


■ The Dhahran SAAD Falcons claimed the gold medal at the GCC U15 hockey tournament 
in al-Ain. Members of the winning team include, from left, front row: Andrew Flutchins, 
Momin Tassadaq, Juliana Morcos, Sam McCoshen and McFlale Wiggins. Middle row: Zain 
Baig, Fladi Nassereldine, Jonathan Morcos, Isaac Stevens, Montana Ross and Jacob Green 
Back row: Tony Morcos (manager). Rich Wiggins (coach), Shaw Nassereldine, Flumza 
Baig, Ryan Reinberg, Jeff McCoshen (coach) and Ricky McCoshen (stickboy). Missing 
from the photo is coach Leon Tkachyk. 


JOSEPH D. HUTCHINS 

/^-AIN — The Dhahran SAAD Fal¬ 
cons put on a dominant performance as 
they steamrolled to victory at the U15 
hockey tournament in al-Ain, UAE, earlier 
this month. 

After a respectable bronze-medal re¬ 
sult at the Dubai tournament in Janu¬ 
ary, the Falcons set their sights on gold 
in al-Ain and then proceeded to win five 
straight games to capture the GCC U15 
B Division title. 

The Falcons broke open a tight 1-1 
game in the final against the Abu Dhabi 
Storms with a flurry of goals to triumph 
8-1 and claim the gold medal. 

''Our players came to al-Ain ready 
to play and win," said Tony Morcos, co¬ 
ordinator of the SAAD Falcons hockey 
program. "Being the underdogs, having 
never won a GCC U15 championship, 
the kids really came through and should 
be proud of their achievement." 

The Falcons opened the tournament 
with impressive wins over Abu Dhabi, 
Qatar and the host, the al-Ain Theebs, 
before prevailing over Dubai 6-2 in a 
hard-fought game that sent them into 
the final. 

Morcos said stellar goaltending by the 
duo of Humza Baig and Montana Ross, 
supported by a stifling defense, was a 


key to the successful weekend for the 
Falcons. It was no different in the final 
against Abu Dhabi as the Falcons held 


the Storms to just one goal until their of¬ 
fense broke through in the final period to 
pull away. 


"I think we surprised a lot of people 
with this performance," said Falcons' 
coach Rich Wiggins. "But we expect¬ 
ed more out of ourselves than we had 
shown in previous tournaments and the 
kids went out and made it happen. We 
asked them to be relentless in their pur¬ 
suit of the puck and they were. As a 
group, they played with purpose and fo¬ 
cus and it was nice to see them reward¬ 
ed for their effort." 

Over the five games, the Falcons out- 
scored their opposition 48-4 and never 
once trailed. All 11 skaters for the Fal¬ 
cons contributed goals toward the win¬ 
ning effort. 

The victory was somewhat bitter¬ 
sweet as it was the final GCC game for 
four graduating players, including Baig, 
Ross, McHale Wiggins and Ryan Rein¬ 
berg. 

"It was an exhilarating win for all of 
the kids, who represented Saudi Arabia 
admirably," said Morcos. "Playing hock¬ 
ey in Saudi Arabia and the GCC is a very 
unique opportunity for all of our play¬ 
ers. To be able to share the passion of 
this sport with classy organizations from 
neighboring countries, including the 
UAE, Bahrain and Qatar, is a wonderful 
thing, and we are very appreciative of all 
of our gracious hosts." 



Driver's Education: TFie DFiaFiran Rec¬ 
reation Services Division is pleased to 
announce tFie 2014 Driving Education 
Program. TFiis program offers "beFiind 
tFie wFieel" safety and driving skills 
training for GC ^^ + male dependents 
wFio are 16 or older. Completion of tFiis 
course will not allow students to legally 
drive in Saudi Arabia or on Saudi Ar- 
amco facilities. Once a student reaches 
the legal age to drive in Saudi Arabia, he 
may take the course completion certifi¬ 
cate to the driving school, where he can 
complete a final test to obtain his driv¬ 
ing license. English classes will be June 
1 -5 and June 15-19. Arabic classes will 
be June 15-19, June 22-26, Aug. 3-8, 
Aug. 10-14, Aug. 17-21 and Aug. 24- 
28. Each participant may enroll in only 
one of the sessions. Each course will 
run five days and will consist of a theory 
class from 7:30-11:30 a.m. and a three 
hour behind-the-wheel class 12:30-3:30 
p.m. Sundays through Thursdays. Cost 
is SRI ,100 through payroll deduction. 
Classes will be at Al-Waha South (Build¬ 
ing 4156, Room 3). 

Dhahran Oasis Quilt Guild: This 
week's meetings for the Dhahran Oasis 
Quilt Guild will be held Monday, May 
26 from 1-3 p.m. and again on Tuesday, 
May 27, from 5:50-7 p.m. Meetings are 
held at the Quilt Flouse on Karl Street. 

If you are interested in learning the art 
of quilting, please join us. All skill levels 
welcome. 

Community Education: The Office of 
Community Education is pleased to an¬ 
nounce that Spring Session courses will 
continue until June 26. These courses 
offer a wide variety of academic, recre¬ 
ational and high interest pursuits. Em¬ 
ployees may register themselves and 
their dependents — who meet eligibil¬ 
ity requirements — online at http://sas. 
aramco.com.sa/sas/sas/contentAction. 
do?name=comm_ed_honne. Booklets 
containing course information are avail¬ 
able at the Customer Care Centers. 
Please note that courses — when they 
become full, are canceled or when they 
reach registration deadlines — will be 
closed for registration and removed 
from the website. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events at Baker Flouse (1425 Flolmes 
Circle) unless otherwise noted. Events 
in May include: (Eriday, May 24) Zum- 
bathon 1-4 p.m. at Ad-Diwan. (Thurs¬ 
day, May 29) Arabian Nights Eounder's 


Day 7-10 p.m. at Al-Waha. Daily activi¬ 
ties include: Nia with Manal (Sundays 
and Thursdays, 9-10 a.m.); BaileActivo 
Exercise Class (8:45-9:45 a.m.) Tues¬ 
days and 4:45-5:45 p.m. on Wednes¬ 
days); Zumba with Lamia (Tuesdays and 
Thursdays 4:30-5:30 p.m.); Mindfulness 
Drop-In Class (Tuesdays 5:30-6:30 p.m.); 
Kids Music Movement Drop-In Classes 
(Thursdays 8:45-9:30 a.m. and 9:45- 
10:30 a.m.); and Baileoterapia (Wednes¬ 
days 8:30-9:30 a.m.). The Baker Flouse 
is open 8:30-11 a.m. on Sunday, Tues¬ 
day, Wednesday and Thursday, 8:30- 
11:30 a.m. on Monday, and 3-5 p.m. 
on Monday, Tuesday and Wednesday. It 
is closed on company holidays. For info, 
call 872-0632 or visit www.dhahranwo- 
mensgroup.com. 

Sports 

Golfing lessons: Rolling Flills Golf Club 
is delighted to introduce beginners and 
newcomers to the game of golf with 
"Golf in a Week," an in-depth program 
covering all you need to know to get 
out on the course. The program, con¬ 
ducted in a fun and relaxed atmosphere, 
runs evenings from June 22-26, with 
all equipment and range balls supplied. 
Cost is only SR600. Email Stuart.hurst- 
field@aramco.com for info, or stop by 
the pro shop to sign up. 

Medical 

To comment on this information, please 
email Jacqueline.Mullen@aramco.com. 
Telephone contacts have been provided 
below, where possible, for dependents 
and retirees. Employees are to access 
medical information online: 

• Calendar of Health Care Events 
http://samso > Flealth Education > Cal¬ 
endar of Flealth Care Events > Cam¬ 
paigns / Lectures and Webinars / 
Programs — for more information / to 
register for activities. 

• News from Medical online: http:// 
samso > Announcements: What's New 
in Medical. 

Safety Message: A severe electri¬ 
cal shock can cause considerably more 
damage than meets the eye. A vic¬ 
tim may suffer internal hemorrhages 
and destruction of tissues, nerves, and 
muscles that aren't readily visible. Renal 
damage also can occur. If you or a co¬ 
worker receives a shock, seek emergen¬ 
cy medical help immediately. 

SAMSO Registered Patients for All 
Areas 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Erom a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. Erom outside Saudi Ar¬ 
amco, dial 997 for ambulance and 998 
for fire. 

• Medical Services on myhome Cor¬ 
porate Portal: To access multiple medi- 


Medical Services 

• Appointments: To make Medical 
or Dental appointments, visit http:// 
myhome > myinformation > Medical 
or call 800-305-4444 (in-Kingdom) 
or+966-013-877-3888 (out-of- 
Kingdom). 

• For info, visit httpiZ/samso. 

• Have Health-care Joint Venture 
questions? Email Healthcare.JV@ 
aramco.com. 

• Help with your health care: 

Medical Relations Unit (previously 
Medical Customer Service Network, 
email mcsn@aramco.com or phone 
800-305-4444 (in-Kingdom) or 
+966-013-877-3888 (out- of-King- 
dom). 

• Urgent health care access 
helpline for MDF patients, call 055- 
600-0468 (after 4 p.m.). 

• Feeling Stressed? Flave psycho¬ 
logical, emotional or social problems? 

For a Community Counseling Clinic 
appointment, call 013-877-8400. 

• Quit Smoking. Medical Services 
is offering to help all employees, de¬ 
pendents, contractors and retirees 
quit smoking. Email SmokingCessa- 
tion@aramco.com. 

Lui ui-.il I Ul LUI - 

http://myhome > myinformation > Med¬ 
ical to: make and cancel appointments; 
access medication information, (process 
refills; request refills; renew prescription 
from physicians; check request status 
and access drug information) change 
medical providers; access latest recorded 
results for cholesterol, blood glucose 
levels or hemoglobin levels; immuniza¬ 
tions records; blood group certificates; 
release of medical information; no-show 
history; dental bill; or to retain SMS re¬ 
minders details. 

• SMS Reminder: Never miss a medical/ 
dental appointment again; register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > myinformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to 
activate or deactivate the SMS reminder 
services and update a mobile number. 
SMS reminders are sent 48 hours in ad¬ 
vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 


mobile phone — dial 997 for ambulance 
997 and 998 for fire. 

• Help with your health care: Eor 
Medical Relations Unit (previously Medi¬ 
cal Customer Service Network), email 
mcsn@aramco.com or call 800-305- 
4444 (in-Kingdom) or +966-013-877- 
3888 (out-of-Kingdom). 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDE list of contacts and website links 
at http://samso > Flospitals and Clinics 
Contacts > MDE. 

Abqaiq 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Erom a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. Erom your mobile phone 
inside Abqaiq, dial (013) 572-0110. 

Erom outside Saudi Aramco, dial 997 for 
ambulance and 998 for fire. 

Al-Hasa 

• Dental: Patients from al-Flasa should 
go to the Abqaiq or 'Udhailiyah dental 
clinics. 

• Emergency Numbers: Eor your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Dial 997 for ambulance 
and 998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers 
consultations, lifestyle wellness coach¬ 
ing and with health screenings (Sun- 
day-Thursday, 1-3:30 p.m.) and other 
services including blood donation (Mon¬ 
day and Wednesday, 8 a.m.-noon) and 
pharmacy (Sunday-Thursday, noon-4 
p.m.) Eor info, visit http://samso > A-Z 
Services > Al-Midra Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email SamsoPreg- 
nancyWellness@exchange. aramco. com. 
sa. (You must be 12 weeks or more into 
a pregnancy.) Register for the Pregnancy 
Tour — Mother and Baby Unit (3FI) in 
Arabic or in English Tour starts 1 p.m. on 
the first and third Tuesday of the month. 
To register, email nesreen.fares@aramco. 
com. (You must be 30 weeks or more 
into your pregnancy.) Eor more informa¬ 
tion about both programs, visit http:// 
samso > Flealth Education > Calendar of 
Flealth Care Events > Programs. 

• Become a volunteer: To volunteer, 
you must be in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@aramco.com 
with your educational background and 
skills, and how many days per week and 
hours per day you can volunteer. 

• Campaign — World No Tobacco 
Day: Monday, May 26, at Al-Midra 
Tower from 9 a.m.-2 p.m. 

• Donate Blood at Dhahran Flealth 
Center (Sunday-Thursday, 7 a.m.-2 p.m.) 
and at Al-Midra Tower Monday and 
Wednesday, 8 a.m.-noon. Call the Blood 


Bank at (013) 877-6770/6638 during 
regular working hours or register online 
http://samso > A-Z Services > Blood Do¬ 
nation. Thank you for your gift of life. 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. From your mobile phone 
inside Saudi Aramco, dial (013) 872- 

0110. From outside Saudi Aramco, dial 
997 for ambulance and 998 for fire de¬ 
partment. 

• Help with your health care: For 

Medical Relations Unit (previously Medi¬ 
cal Customer Service Network), email 
mcsn@aramco.com or call 800-305- 
4444 (in-Kingdom) or +966-013-877- 
3888 (out-of-Kingdom). 

Ras Tanura 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside Ras Tanura, dial 
(013) 673-0110. From outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 
for fire department. 

'Udhailiyah 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside Ras Tanura, dial 
(013) 576-7110. From outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 
for the fire department. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, 

An Evening at the Movies, Sparky's En¬ 
tertainment Center, Al Rashid Enter¬ 
tainment Center, Eormula Kart KSA in 
Dammam; RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam; Eormula Kart at Flappy Land; 
and Billy Beez at Dhahran Mall. Lost Par¬ 
adise in Bahrain tickets are on sale now 
only at the SAEA office. Tickets are on 
sale for the following: Parent and Child 
Pottery Decoration (May 23); SAEA/ 
ICC Concert Fad' Nu Portuguese Mu¬ 
sic (June 12); SAEA/DTG Dinner The¬ 
ater "Grandma's Last Stand" (June 12 
and 13, and June 19 and 20). The SAEA 
office is open from Sunday to Thurs¬ 
day, 3-5 p.m. for ticket sales. SAEA is at 
1424 King's Road and Monday's at Al- 
Midra from 11:30 a.m.-l p.m. Eor more 
information, please call the office at 
872-1107. Download the SAEA Dateline 
newsletter at 

http://sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf. 
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draws rave reviews 


Art teacher Brent Haug turns to Lady Gaga for inspiration as community 
residents come out to appreciate Dhahran artist's colorful show. 




■ Among the visitors to Haug's show were 
former students and young people, 
many who had never previously at¬ 
tended a show. 


JULIE URECH 

/^AHRAN — Brent Haug, art teacher 
at the Hills Elementary School, recent¬ 
ly held his fifth annual solo show "Ap¬ 
plause" at the Dhahran Art Gallery. 

Taking his cue from a Lady Gaga song 
of the same name, colorful oils perme¬ 
ated the building. There were also some 
older pieces, including large vinyl pho¬ 
tomontages of Thailand and Bahrain, 
amusing etched steel containers from pre¬ 
vious shows, including "Right Here, Right 
Now," "Art Goes Boom," "Ripped" and 
"R.I.P. — Rowboats in Paintings." 

In keeping with his spirit of commu¬ 
nity, Haug commissioned a performance 
piece choreographed by Barbara Fitzger¬ 
ald and Cea Catuccio. The piece was 
performed by Lauren Robbers, Linnea 
Krygsman, Nina Krinis and Tegan Smith. 
Technical assistance and set up was pro¬ 
vided by Zeeshan Kunnummal and Erik 
Melver. 

In attendance were former students, 
regular patrons and newcomers. Chris 
Armoreda, a teacher, said it was his first 
time visiting the DAG art gallery and that 
he was very impressed with the show. 



Bold colors 
and playful 
canvases 
were on dis¬ 
play during 
"Applause." 


Stella and Zoey, former elementary stu¬ 
dents of Haug's, were visiting with their 
fathers. For both, it was their first time to 
attend a gallery show. When asked what 
they liked best, they couldn't decide as 
they enjoyed the big colors and the play¬ 
fulness of the canvases. When asked how 
attending the show would affect them, 
both answered that it increased their in¬ 
terest in painting. 

Sunny Natzke, who has helped annual¬ 


ly with these shows, summed it up beauti¬ 
fully. "I am always inspired and recharged 
when I help with his (Haug's) shows." 

The Dhahran Art Group is a self-direct¬ 
ed group under the auspices of Communi¬ 
ty Recreation. A variety of classes are held 
monthly at Building 4155 in Dhahran Hills. 

From May 29-31, "Diversity" works in 
glass by Zainab Hudairy will be in the gal¬ 
lery. All shows are open to the public free 
of charge. 


Readers 

Album 


Sunset at 
al-Khobar 
beach 

■ ffesham Al-Abasi, son of 
Saudi Aramco employee 
Ahmed Al-Abasi, captured 
this image as sunset fell on 
the al-Khobar beach close 
to the Causeway between 
Saudi Arabia and Bahrain 
in February during a family 
picnic. Flesham, who lives 
with his family in Dhahran, 
used an iPhone 4s to 
capture the image. Ahmed 
Al-Abasi works in the ffome 
Ownership Community 
Development Department 
as a senior planner and 
Budget and Cost Control Unit 
supervisor. 

















































